
OUR VISION:  To be the safest community in America. 

OUR MISSION is to be the model of excellence in policing by 

working in partnership with the community and others to: 

FIGHT crime, the fear of crime and disorder; 

ENFORCE laws while safeguarding the constitutional rights 

of all people; 

PROVIDE quality service to all our residents and visitors; and 

CREATE a work environment in which we recruit, train and 

develop an exceptional team of employees. 
Sheboygan  
Pol ice Depar tment  

Serving the 

community for 

over 100 years 
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We, the men and 
Women of the Sheboygan   
Police Department, value: 

I take great pride in 

working with the fine 

men and women of 

our department who 

are truly dedicated 

to serving the        

citizens and visitors 

of our community. 

We constantly strive 

to not only improve 

services, but to find 

more efficient ways 

of delivering them. 

Citizens play a large 

role in helping us 

succeed in our     

mission; whether it 

is through reporting 

suspicious behavior, 

taking part in neigh-

borhood      organi-

zations or   volun-

teering with us. As 

we develop    pro-

grams, implement 

technology, and take 

on new  initiatives, 

know that your po-

lice            depart-

ment regards the 

city’s residents as its 

highest       priority. 
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PROFESSIONALISM 

ACCOUNTABILITY 

LEADERSHIP 

COMPETENCE 

TEAMWORK 

INTEGRITY 
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The Commission oversees all aspects of the Police Depart-

ment and Fire Department operations.  The Commission’s 

functions also include establishing recruitment and testing 

standards for positions in the Police and Fire Departments, 

hearing appeals by members of either department who 

have been disciplined by their Chief, independently investi-

gating and monitoring citizen complaints, and disciplining 

employees for misconduct. The members are appointed by 

the Mayor and approved by the Common Council.  

From left to right:  Commissioner Robert Lettre, Sr. 

President James Pragatz, Commissioner Henry Jung, Secretary 

Andrew Hopp, Commissioner Jean Kittelson (not pictured)   

Police & Fire Commission 
2012-2013 



As the Mayor of the City of Sheboygan, addressing the safety and security 

of our citizens is always a top priority.  The men and women of the She-

boygan Police Department are committed to making our city a safe and        

secure place and ensure our citizens are well protected.  Under the leader-

ship of Chief Christopher Domagalski, the Sheboygan Police Department 

continues to emphasize proactive policing strategies to keep the City of 

Sheboygan safe for all who live, work and play in our community. 

 

As mayor, I am committed to continuing the close relationship between the 

Office of the Mayor, the Sheboygan Police Department and our citizens.  

The vision of the Sheboygan Police Department is for Sheboygan to be the 

safest community in America.  I am committed to keeping our department 

fully staffed and funded so that this vision can be achieved. 
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A Message from the Mayor 

The Sheboygan Common Council and Mayor Terry Van Akkeren 
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District Wards Alderperson  Address    Phone  

1   1-3  Cory Roeseler  3620 N. 8th Street  452-5585 

    John Belanger  2622 N. 3rd Street  946-2738 

 

2   4-9  David Van Akkeren       783-6011 

    Jodi Vander Weele 2110 Martin Avenue  980-5400 

 

3   10-12  Darryl Carlson  917 Bluff Avenue   452-3196 

    Scott Versey  119 Lincoln Avenue  803-1880 

 

4   13-15  Kevin Matichek  1114 N. 9th Street  254-1410 

    Mary Lynne Donohue 418 St. Clair Avenue  458-1027 

 

5   16-18  Julie Kath   1730 N. 35th Street  458-0775 

    Scott Lewandoske 2201 Erie Avenue  452-5709 

 

6   19-21  William Wangemann 1223 S. 23rd Street  458-2974 

    Jeremy Dekker  1444 S. 20th Street  207-4536 

 

7   22 & 23 Don Hammond  4819 Ferndale Court     451-8992 

    Susan Lessard  5016 Moenning Road  458-5662 

 

8   24-26  Joseph Heidemann 4819 S. 12th Street  254-4203 

    Jim Bohren   1526 Knoll Crest Drive  395-2230 

 

            Chief Administrative Officer James Amodeo 

 

2012-2013 Alderpersons 
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Chief Domagalski’s 
Message 

Partnering with the Community 
Page 7 

I am pleased to share with you 

the 2012 Annual Report for the 

Sheboygan Police Department. 

In the following pages, you will 

read of how we work each day 

to accomplish our mission to 

reduce crime, fear and disorder 

in Sheboygan.  I am proud of 

the work that the men and   

women of the Sheboygan Police   

Department have done. 

 

We have focused our efforts 

around the city’s neighbor-

hoods.  Proactive policing, prob-

lem-solving, and the develop-

ment of police community rela-

tionships, as well as social 

bonds among residents, will 

lead to the strengthening of our 

neighborhoods and their devel-

oping the capacity to sustain 

civic life. We are engaging the 

community, building relation-

ships and utilizing intelligence 

and information like never be-

fore in our efforts to prevent the 

next crime. We have encour-

aged our officers to have a 

sense of ownership for their 

beats and we employ directed 

tactics rather than depending on 

random patrol to solve neigh-

borhood problems. 

 

Our vision is for a Sheboygan 

that is the safest city of its size 

in the United States. We realize 

that we cannot address crime 

problems in this city alone. We 

have a duty to involve members 

of the community in matters that 

impact upon the quality of their 

lives. We are renewing and de-

veloping new community bonds 

every day to ensure that the 

people most impacted by crime 

have a voice in identifying and 

resolving problems in their 

neighborhoods. We also under-

stand that our efforts must be 

tailored to the unique needs of 

each neighborhood. 

 

Finally, we know we’re not 

done. While we have accom-

plished much, we will never be 

done. We will continue to make 

improvements within our organi-

zation and we will never stop 

trying to do better.  We are the 

police and this city depends on 

us! We are in this together and 

we look forward to working with 

each of you on the problems 

that present themselves in 

2013.    
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Administration 1,805,638 

Patrol 6,626,244 

Communications 1,120,126 

Fleet Maintenance 331,093 

Parking Enforcement 155,369 

Facility 168,635 

Criminal Investigation      
Division 1,892,378 

  

  

Total Budget 12,099,483 

Administration

Patrol

Communications

Fleet Maintenance

Parking Enforcement

Facility

Criminal Investigation
Division

TOTAL BUDGET  - $12,099,483

2012 SPD Total Budget  

Internal Investigations 
 
Fifteen (15) internal investigations were conducted in 2012.  Of those investigations, six (6) 
were initiated by the Department, and nine (9) were citizen complaints. 

INVESTIGATIVE FINDINGS # 

SUSTAINED 3 

NOT SUSTAINED 0 

UNFOUNDED 2 

EXONERATED 3 

NO FORMAL 

 COMPLAINT 

1 

INVESTIGATIVE FINDINGS # 

SUSTAINED 6 

NOT SUSTAINED 0 

UNFOUNDED 0 

EXONERATED 0 

NO FORMAL COMPLAINT 0 

***  Sustained  = The allegation is supported by sufficient proof. 
 Not Sustained = The evidence is not sufficient to prove or disprove the  
     allegation. 
 Unfounded  = The allegation is false or otherwise not based on valid facts. 
 Exonerated  = The incident that occurred or was complained against was 
     lawful and proper. 

2012 Internal Complaints 2012 Citizen Complaints 



2012 Accomplishments 
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 Partnered with other Law Enforcement and crime prevention organizations to organize and hold 

1st Annual Wisconsin “Problem Oriented Policing” Conference. 

 Took a problem-oriented approach to crime and disorder issues occurring in and around licensed 

premises and led the formation of a Tavern Safety Coalition to approach the problems in a     

comprehensive and collaborative manner.  

 Developed and implemented a Department SharePoint site to improve internal communication. 

 Launched CAPSIT scheduling software, an on-line scheduling tool. 

 Facilitated a department-wide In-Service with Spillman Technologies for department specific 

training needs. 

 Presented the Sheboygan DDACTS patrol strategy to Michigan Law Enforcement and the      

Wisconsin Governors Conference as a model of data driven policing. 

 Participated in 82 community outreach events, including 15 neighborhood meetings with the    

residents of 24 neighborhoods. 

 Trained and transitioned 11 officers from the Field Training Officer (FTO) model to the Police 

Training Officer (PTO) program for new officer training. 

 Trained 8 additional officers in the Leadership in the Police Organizations (LPO) course. 

 Updated the Police Officer and Dispatcher selection and testing processes. Hired two new       

dispatchers and three officers - bringing both positions to authorized strength. 

 Made significant progress in the Lexipol policy development process. 

 Partnered with City Development and Building Inspection to deliver the landlord training program. 

 Hosted county-wide intoximeter recertification training. 

 Transitioned to Spillman records management system for vehicle maintenance and training rec-

ords. 

 Maintained certification for all personnel, delivered task-necessary training for newly promoted or 

reassigned personnel and graduated two Lieutenants from Executive Development Programs. 

 Obtained Cellebrite equipment and software for forensic examination of electronic media - saving 

time and expense in completing investigations. 

 Developed an educational campaign to raise awareness of sexual assault through the use of 

pamphlets and billboards. 

 Created SCRAPTHEFTALERT initiative involving local scrap metal retailers to assist in address-

ing and preventing scrap metal thefts. 

 Partnered with the United States Marshals Service to carry out Operation Spring Cleaning, an 

initiative to ensure and address sex offender compliance. 

 Implemented the utilization of Wisconsin surplus on-line auction to sell vehicles and other      

property to streamline the property disposal process and reduce overtime. 

 Hosted on-site training regarding evidence collection and preservation with the Wisconsin State 

Crime Laboratory. 

 Partnered with University of Wisconsin engineering professor to conduct geographical analysis of 

traffic safety data. 

 Began a job task analysis in the Records Section to establish greater efficiency and accountabil-

ity and began cross training of records staff to create a more flexible and responsive workforce. 
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2012 
New 
Hires 

“We will create a    
climate in which ex-
cellence can be 
achieved, in which 
their safety is as 
assured as we can 
make it and that 
they are supported 
in their actions.    
It is said that police 

work is a calling 

and I believe that is 

true and that it is an 

honorable profes-

sion. It is in our cit-

ies that the greatest 

challenges lie, there 

is where the most 

crime and fear are 

found, there is 

where the greatest 

test of the ability of 

a democracy to live 

peaceably is most 

frequently tested. 

Luckily our profes-

sion has never 

been short of cour-

age or honor and 

never short of peo-

ple willing to risk 

their lives for oth-

ers….We must be 

in constant pursuit 

of improvement in 

both our personal 

and professional 

lives.” 

Officer Matthew Rakow Officer Chris Stephen Officer Holly Kehoe 

Officers Matt Rakow and Chris Stephen were sworn in on April 2nd, 
2012 and Officer Holly Kehoe was sworn in on October 8th, 2012. 

Telecommunicator 
Michael Cordier 

Telecommunicator 
Brian Reed 

CSO 
Yeng Yang 

Michael Cordier and Brian Reed began employment in the SPD 
Communications Center in May of 2012.  Yeng Yang returned to 
employment as a Community Service Officer on August 1st, 2012 

Chief Christopher Domagalski 
Swearing In Ceremony 

April 2, 2012 



Every day your val-

ues will be tested. 

Every day you will 

be asked to decide 

very difficult ques-

tions, freedom or 

imprisonment, honor 

or dishonor, some  

of them literally     

life and death. And 

every day you      

will have to make 

these decisions un-

der pressure, in   

ambiguous circum-

stances with insuffi-

cient information. In 

those moments it 

will be your values 

that guide you, the 

values you brought 

to us and the values 

we hope to instill in 

you. These values I 

talk about cannot be 

mere words, they 

must define your be-

haviors and your ac-

tions...I expect you 

to demonstrate the 

values of integrity, 

leadership, profes-

sionalism, compe-

tence, accountability 

and teamwork.   

2012 
Promotions 

& Retirees 
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Detective Tamara 
Remington 

Detective Brian Retzer Lt. Bill Adams 

Tamara Remington and Brian Retzer were promoted to Detective on April 
2, 2012.  Bill Adams was promoted to Lieutenant on October 8, 2012. 

Brenda Steffen 

After nearly 35 years of service since May 12, 1977, Telecommunicator 
Brenda Steffen retired on April 7, 2012.  Chief Domagalski presented 

Brenda with a glass plaque commemorating her years of service. 

Chief Christopher Domagalski 
Swearing In Ceremony 

April 2, 2012 



New 
Technology 

In January, 2012, the Sheboygan 
Police Department formed a com-
mittee to explore the potential for 
utilizing Microsoft SharePoint as an 
internal communications tool. That 
committee consisted of Lt. Brasser, 
Off. Edson, Off. Leichtnam, Off. 
Schmitt, Paula Haelfrisch, Linda 
Repphun, Mary Danen and chaired 
by Lt. Adams. City IT Manager 
Dave Augustin also provided invalu-
able direction. 
 
The committee spent the first few 
months learning how to use and de-
sign a SharePoint site. We were 
given a virtual tour of the Milwaukee 
Police Department’s site, where we 
were introduced to the possibilities 
the program offered. We then creat-
ed a temporary test site, where we 
learned a lot by trial and error. 
 
Once we became comfortable, we 
launched the live site for the depart-
ment. The major features of the new 
site were an electronic version of 
“the pad” and  vehicle inspection 
sheets. Both of those were quickly 
adopted by the department as a 
whole, and illustrated how useful 
SharePoint would be. Personnel 
across divisions now had easy ac-
cess to see the “hottest” investiga-
tions occurring in the department, 

and fleet operations had more con-
sistent feedback on the condition of 
the squads. An unforeseen benefit 
to the vehicle sheets was that we 
finally had an easy way to track 
which officers were in which squads 
on any given day. 
 
As the pad and vehicle sheets 
gained popular acceptance, we be-
gan to expand the SharePoint site. 
An entire site was dedicated to 
Neighborhood Policing, where offic-
ers would be able to share infor-
mation and coordinate their re-
sponses to neighborhood problems. 
We also created an electronic form 
for submitting training requests. As 
people became more comfortable, 
more sub-sites were created.  
 
As we look to the future, we hope 
that the pad will very quickly replace 
the old bulletin. Much of the infor-
mation that was traditionally dis-
seminated on the bulletin can al-
ready be found on SharePoint. We 
will also work to make the site more 
user-friendly and easy to navigate. 
The continuing challenge is to make 
the most information available to the 
most people, without overloading 
the users. As always, the committee 
members are open to suggestions 
and eager for feedback. 
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SharePoint 

The Sheboygan 

Police Department 

now has dedicated 

SharePoint sites 

for the Patrol Divi-

sion, the Criminal 

Investigations Divi-

sion, the Street 

Crimes Unit, the 

School Resource 

Officers, the Emer-

gency Response 

Team and the 

Records Division. 

Additionally, we 

have been able to 

consolidate nu-

merous resources 

for training and 

help files. 
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In 2012, the Sheboygan Police De-

partment acquired Capsit Open 

Scheduler. Capsit is an on-line 

scheduler and payroll program that 

replaced individual day off books, 

shift calendars, and timecards for all 

sworn personnel at the Sheboygan 

Police Department. Additionally, all 

civilian Sheboygan Police Depart-

ment employees have a schedule 

maintained within the software.  

 

Prior to 2012, each individual work 

group at the Sheboygan Police De-

partment maintained a paper calen-

dar to determine work schedules. All 

sworn personnel hand-completed a 

daily timecard.  

 

The use of Capsit as a scheduling 

program has enabled one central 

point for all departmental schedul-

ing. Within the program, different 

work groups can be designated and 

are identified as teams, and users 

have the ability to view individual 

schedules, team schedules, and the 

departmental work calendar as a 

whole.  The program is internet-

based, and provides all users with 

the availability to access schedules 

and timesheets from any computer 

with internet access.  

 

Capsit Open Scheduler is the trade-

mark scheduling software for the 

Foundation for Free and Open Soft-

ware in Government  (FFOSG).   

FFOSG is dedicated to acquiring 

commercial grade software for use 

in government agencies at no or re-

duced costs. The Open Scheduler is 

a subscription service for a software 

package that is commercially availa-

ble to private industry.  

 

The transition to on-line scheduling 

was made during the calendar year 

of 2012. Officers now complete 

many of the functions that were pre-

viously done on paper calendars 

and timecards in a digital, on-line 

reporting format. Daily timecards 

have been replaced with a bi-weekly 

time sheet.  

 

 

Capsit 

During calendar year 

2013, the Sheboygan 

Police Department will 

continue to expand 

the use of Capsit 

Open Scheduler. The 

availability of interfac-

ing Capsit with the 

City of Sheboygan 

payroll program is be-

ing examined so that 

time code entries 

made into the on-line 

scheduler can auto-

matically create pay-

roll codes for pay pur-

poses.  

Open Scheduler ™ 
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Administrative 
Services 
Division 

2012 has proven to be a busy and 

challenging year in the Administra-

tive Services Division.  

 

During 2012, the police department, 

in conjunction with the Police and 

Fire Commission, completed the 

final testing and hiring of three (3) 

new police officers in order to fill  

vacancies that existed due to pro-

motions within the department. With 

the hiring of these three (3) police 

officers, the police department is 

currently at its authorized strength 

of 81 sworn personnel. 

 

This spring, the department re-

designed the hiring process for 

Communications Center personnel 

and hired two (2) new dispatchers 

to fill vacancies created by a retire-

ment and the combination of previ-

ously part-time positions.  The Com-

munications Center is now fully 

staffed. 

 

Throughout the year, we have 

worked to complete the revision of 

the organization’s policy manual.  At 

this year’s end, we are nearly ready 

to publish the first complete revision 

of our manual in many years. 

The Administrative Services Division is 

under the supervision of Captain Bob Wallace. 

Throughout the 

year the Adminis-

trative Division has 

worked with other 

agencies and com-

mittees to address 

mutual law enforce-

ment, social and 

community issues. 

These include the 

following groups; 

The Sheboygan 

County Emergency 

Medical Services 

Council, Mental 

Health Crisis Ser-

vice Committee, 

Lakeshore Tech-

nical College Crimi-

nal Justice Advisory 

Board and the Bay 

Lakes Regional 

Hazard Mitigation 

Committee.  The 

Administrative Divi-

sion also works 

with other city de-

partments on pro-

jects of mutual 

community interest. 



2012 Training Sessions 
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Maintaining the education and train-

ing of our personnel is an ongoing 

and important element of providing 

a high level of professional service 

to the community.   

 

Throughout the year, several of our 

officers have been promoted, as-

signed to specialized units or have 

been assigned new responsibilities 

in their positions. This requires that 

the police department continue to 

train our personnel in the skills nec-

essary for them to successfully per-

form their new duties. 

 

During this year, the police depart-

ment selected a new state of the art 

field training program.  The “Police 

Training Officer” (PTO) model is for 

use in the training of newly-hired 

police officers. This training model 

was developed at the Southern Po-

lice Institute at the University of 

Louisville.  

 

The Basic PTO course prepares 

participants to become post-

academy field trainers. The PTO 

model is specifically designed for 

agencies engaged in the community

-oriented policing and problem solv-

ing (COPPS) service delivery meth-

od. Participants learn how to use 

problem-based learning and other 

adult learning strategies to coach 

and mentor recent academy gradu-

ates through field training phases.  

 

This fall, three (3) Sheboygan      

Police Department supervisors and 

eight (8) police officers completed 

this week-long course of PTO      

instruction. 

 

This year, the Police Department 

was also proud to see eight (8) 

members graduate from the Leader-

ship in Police Organization training 

(LPO). This is a comprehensive, 

three-week leadership development 

coarse designed to help students 

understand and apply modern be-

havioral science and leadership the-

ories and to develop and achieve 

personal leadership to the fullest 

potential. 

The police depart-

ment also has contin-

ued the training of 

the department’s 

special teams and 

units such as          

the Emergency Re-

sponse Team, She-

boygan County Dive 

Team, K-9 Unit,   

Honor Guard and         

the MEG Unit and   

Street Crimes Unit. 

 

Individual supervi-

sors, detectives, po-

lice officers and sup-

port personnel have 

attended a variety of 

specialized training 

specific to their du-

ties. 
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Criminal 
Investigation 
Division 

In 2012, the Criminal Investigation Divi-

sion (CID) witnessed several personnel 

changes due to promotion and transfer 

of assignments.  Det. Kurt Zempel was 

promoted to Sergeant of Patrol and 

Officer Tamara Remington and Officer 

Brian Retzer were promoted to Detec-

tive.  In keeping with the administrative 

objective of career enhancement, Lt. 

Kurt Brasser was transferred to Lieu-

tenant of CID from the Sheboygan 

County MEG Unit, and Lt. Michael Wil-

liams was transferred to Lieutenant of 

MEG from the Patrol Division.  These 

supervisory shifts are designed to in-

crease understanding of different posi-

tional responsibilities within our depart-

ment and expand working knowledge. 

In 2012, CID continued to handle the 

majority of complex criminal investiga-

tions that occurred within the communi-

ty.  The utilization of crime data, intelli-

gence led policing, increased contact 

with the public and thorough police 

work resulted in the clearance of sever-

al high profile cases.  

The Division handled three homicide 

investigations resulting in the arrest of 

the suspects, dismantling of three sig-

nificant organized burglary crews, and 

the arrest of several individuals in-

volved in corporate embezzlement.  

This, along with a steady flow of sexual 

assault investigations, fraud cases, for-

geries, arsons, burglaries, thefts, and 

assisting the public with additional mat-

ters resulted in a very busy year. 

The Division continued to share infor-

mation internally and transfer this 

knowledge to the Patrol Division.  Divi-

sion members are required to engage 

community and outside stakeholders in 

order to discover better means to pro-

vide effective and efficient service.  

This development of relationships ha-

bitually has positive results and builds 

strong bonds.  For example, in May of 

2012, a local man was arrested for ac-

tively distributing heroin in Sheboygan.  

The ensuing investigation revealed 

deeper undertones involving human 

trafficking of women for the purposes of 

prostitution.  The Division collaborated 

with the U.S. Attorney’s Office to 

charge several suspects federally; thus 

increasing the likelihood of a longer, 

mandatory prison sentence if convict-

ed.  This effective relationship has re-

sulted in an increased utilization of the 

U.S. Attorney’s office to potentially 

charge several pending investigations 

in federal court rather than locally. 

The effort to provide the best services 

will continue in 2013 as CID continues 

to be vigilant in regards to watching for 

state-of-the art technologies, incorpo-

rating proven investigative strategies 

and collaborating with community 

members in order to resolve criminal 

issues. 

The Criminal Investigation Division is under 

the supervision of Captain James Veeser. 

Due to past successes of 

educational campaigns 

(Nixel), the Criminal Investi-

gation Division enlisted the 

assistance of two civilian 

employees to develop a 

public awareness brochure 

and billboard addressing 

the signs, symptoms, and 

actions to be taken if a wit-

ness or victim of sexual 

assault.  The resulting pro-

fessionally designed bro-

chures were made availa-

ble to the public, schools, 

Victim/Witness office and 

Safe Harbor.  In addition, 

Lamar Signs partnered with 

the SPD to convey this 

important public message 

through utilization of elec-

tronic billboards without 

cost. 

The Criminal Investigation 

Division continued to work 

with the National Center for 

Missing and Endangered 

Children (NCMEC) regard-

ing social media situations.  

This relationship is de-

signed to ensure the safety 

of children, assist parents 

with questions, and enforce 

violations related to child 

pornography.  These types 

of cases are referred to CID 

and quickly verified to de-

termine if locally based.  

This has resulted in contact 

with offenders and their 

subsequent prosecution.  

The Division’s Computer 

Crimes Unit members are 

trained in the skills needed 

to investigate social media 

cases and assist all mem-

bers of the department. 
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Criminal 
Investigation 
Division 

The Criminal Investigation Division con-

tinued to foster their relationship with the 

United States Marshals Service.  This 

relationship involves financial assistance, 

equipment allocation and personnel sup-

port provided by the federal government 

in order to accomplish the objectives of 

both involved agencies. 

In August, 2012, the USM, State of Wis-

consin Department of Corrections and 

the Criminal Investigations Division 

launched Operation Spring Cleaning that 

focused on verifying addresses of sex 

offenders located within the City of She-

boygan.   This resulted in making contact 

with in excess of 200 registered sex of-

fenders. The operation ensured compli-

ance with both state and local laws and 

immediate consequences for those in 

violation. 

ScrapTheftAlert  

Due to an increased amount of scrap metal theft in our community and surround-

ing areas, CID personnel made contact with all scrap metal dealers in Sheboygan 

to advise of a state wide program called ScrapTheftAlert.  This on-line program is 

a tool for law enforcement that allows them to alert the scrap industry to signifi-

cant thefts and potential suspects. All area businesses were provided materials in 

regards to signing up for the free service and currently there are 14,000 users 

with 9,331 alerts being issued since 2008.   

 

In 2013, the Criminal Investigation Division will be attempting to strengthen the 

ability to monitor secondhand transactions (scrap, jewelry, games, etc.) by seek-

ing ordinance changes that are consistent with other municipalities.  The depart-

ment currently utilizes NEWPRS, a software program that tracks secondhand 

property transactions statewide to monitor businesses outside our municipality 

who may have received stolen goods.  This can lead to the retrieval of stolen 

property and the identity of the suspect.  The requirement of Sheboygan         

businesses to incorporate NEWPRS into their daily business transactions and 

change from their current paper recording system will likely increase the success  

of resolving unsolved cases and deter criminals. 

The Criminal Investigation 

Division continued to uti-

lize available databases 

and implement new tech-

nology in order to investi-

gate crime.  Detectives 

continued to use E-trace to 

verify ownership of recov-

ered firearms and rightfully 

return these weapons to 

their owners, while crimi-

nally charging individuals 

who were found in posses-

sion of weapons obtained 

through theft and burglary.  

In addition, the Division 

acquired forensic technolo-

gy called Cellebrite that is 

designed to examine the 

contents of cell phones.  It 

is known that the criminal 

element utilizes cell 

phones to conduct busi-

ness and a timely exami-

nation of these phones can 

lead to the location of crim-

inal proceeds, associates 

and the resolution of un-

solved crimes.  The new 

ability to quickly examine 

the contents in-house has 

resulted in arrests and 

eliminated the need for 

personnel to transport cell 

phones to outside facilities 

for an extended period of 

time until examination.  

This service is being of-

fered to local jurisdictions 

for their use in similar in-

vestigations. 

Teamwork 
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Patrol 
Division 

The Patrol Division is the largest divi-

sion within the Police Department and 

is administered by a Patrol Captain, 3 

Lieutenants and 7 Sergeants.  The divi-

sion of 63 sworn officers is divided into 

three work shifts, with each shift being 

commanded by a Lieutenant and two 

Sergeants.  Also included in the Patrol 

Division is the Street Crimes Unit, su-

pervised by a Sergeant. 

Patrol officers are the most visible rep-

resentatives of city government, and 

most often are the first point of contact 

for any police services.  Patrol Officers 

are responsible for responding to and 

investigating reports of crime, identify-

ing and suppressing criminal activity, 

investigating traffic crashes, respond-

ing and coordinating responses to 

emergencies, and providing police ser-

vice to our citizenry. 

The Patrol Division is at the forefront of 

a neighborhood-based, community-

orientated policing strategy.  The over-

all goal of this initiative is to reduce  

crime and the fear of crime by citizens 

in the City of Sheboygan.   Objectives 

of this crime strategy include identifying 

neighborhoods throughout the city and 

forming specific plans to deal with the 

unique activities in those areas.  To 

date, the Police Department has identi-

fied 75 individual neighborhoods within 

the City and has assigned an officer to 

each of those areas.  Each officer has 

completed a neighborhood plan that 

identifies the characteristics of an area, 

the crimes associated with that area, 

the primary stakeholders within that 

area and a specific policing strategy.  

Officers set specific policing objectives 

that, in conjunction with the stakehold-

ers of a neighborhood, provide direc-

tion and engagement from everyone. 

The goal of the neighborhood officer is 

to form an intimate bond with the 

neighborhood they patrol, so that resi-

dents and businesses can be quickly 

mobilized to address trends before they 

impact the quality of life, and to work 

with the residents of a community to 

identify and suppress criminal activity.  

A key to the success of this program is 

communication between the patrol of-

ficers and the community members 

who live and work in those same areas.  

In 2012, officers conducted over 75 

different types of community outreach 

events.   These activities encourage 

interaction between police officers and 

citizens so that they can better recog-

nize each other as partners in the prob-

lem solving process. 

Meeting with residents of a neighbor-

hood is an important vehicle used by 

patrol officers to develop relationships 

with neighborhood residents, discuss 

crime and safety problems of an area, 

and to develop policing strategies and  

The Patrol Division is under 

the supervision of Captain Steve Cobb. 

The patrol strategy of the 

Sheboygan Police De-

partment is a location-

based strategy, with em-

phasis on the identifica-

tion and remediation of 

places where crime 

tends to occur most fre-

quently.  Several plat-

forms within our records 

management system 

allow the police depart-

ment to create maps that 

show when and where 

crime takes place over a 

period of time.  The po-

licing strategy is to    

deploy officers into these 

areas to respond more 

effectively to events    

that do occur, and to 

deter others events from 

occurring. This data-

driven, location-based 

approach to policing is 

an effective and efficient 

means of placing police 

officers when and where 

they are most needed. In 

the upcoming year, the 

police department will 

continue to define the 

Compstat management 

system to assist the po-

lice department’s focus 

on where and when of-

ficers are deployed, what 

their activities are, and 

how are they gauging 

success.   The police 

department will continue 

to evaluate this process 

to ensure that every of-

ficer has an effective 

deployment plan. 
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Patrol 
Division 

Patrol provides service to 

the community 24 hours a 

day, seven days a week.  

Patrol Officers have police 

squad cars, mountain   

bicycles, a police motor-

cycle, ATV and foot patrol 

at their disposal as a 

means of patrolling their 

respective areas. Working 

in Patrol requires a variety 

of skills and although     

the primary function is 

to reduce crime as well as 

apprehend criminals, pa-

trol officers must also be 

well versed in civil and 

criminal law, traffic acci-

dent investigation and en-

forcement, and crisis inter-

vention techniques. Patrol 

Sergeants provide training 

and supervision for officers 

and oversee all patrol op-

erations. This training ena-

bles our patrol officers to 

provide the best possible 

police service. 

commitments from neighborhood resi-

dents.  These meetings serve to facili-

tate collaboration between neighbor-

hood residents and their neighborhood 

officer in the effort to deliver more ef-

fective and efficient police services.  In 

2012, patrol officers conducted 16 sep-

arate meetings that brought together 

residents from over 31 neighborhoods. 

These meetings served as a platform 

to begin to form a constructive, collabo-

rative relationship to address crime and 

disorder in our community.  Through 

2013, officers will continue to meet with 

their neighborhoods with a goal of es-

tablishing specific policing objectives 

that emphasize the partnerships with 

the community, and setting specific tar-

get goals for a neighborhood. 

Another goal of our policing initiative 

was to develop partnerships within city 

government, as well as with the com-

munity, to address persistent neighbor-

hood problems and to improve the 

overall quality of some of Sheboygan’s 

most blighted neighborhoods.  Several 

strategies, such as nuisance abate-

ment and chronic nuisance identifica-

tion, were identified to focus on neigh-

borhood improvement as a means of 

reducing crime.  In 2012, the police de-

partment continued working with the 

Department of Public Works and the 

Department of Building Inspection to 

conduct formal inspections of nuisance 

properties.  Hundreds of such inspec-

tions occurred over the course of the 

year, many of which were in conjunc-

tion with our counterparts in Depart-

ment of Building Inspection or the De-

partment of Public Works.  Neighbor-

hood improvement remains a corner-

stone of our policing strategy. 

Identification and remediation of chron-

ic nuisances is another tactic that patrol 

officers use to address ongoing prob-

lems and to involve property owners as 

stakeholders in the abatement process.  

In 2012, officers continued to work with 

property owners   to assist them with 

chronic nuisance properties. Officers 

worked with property owners reference 

abatement plans and further educating 

them on chronic nuisance properties 

and their role within the community. 

The work of a patrol officer is diverse and requires many different types of skills.  In addi-

tion to the officers who respond to calls, there are many specialized units that operate un-

der the division's control.  The men and women of the Patrol Division also include four (4) 

Street Crimes Unit officers, a Crash Reconstruction Unit, a Motorcycle Patrol Unit, Emer-

gency Response Team, Critical Incident Negotiators, two (2) K9 Officers, as well as over-

sight of the City/County Law Enforcement Dive Team and Police Honor Guard. 



Partnering with the Community 
Page 20 

Patrol 
Partnerships 

Operation Absolutely 21 & Over is 

a partnership program between the 

community and the Sheboygan Po-

lice Department. It is dedicated to 

disrupting the negative impact un-

derage alcohol consumption has on 

our community.  

This project was created to empha-

size the need for licensed estab-

lishments to be held accountable 

and to provide education to our 

community that underage alcohol 

consumption is a problem we face. 

   

This program utilizes underage vol-

unteers, who assist Police with per-

forming alcohol compliance checks 

on local license holders.  These 

volunteers provide valuable intelli-

gence which allows Police to pur-

sue enforcement action on viola-

tions, and address areas of con-

cerns with the overall goal of mak-

ing alcohol servers/establishments  

 

more accountable for themselves. 

 

When this program began in the 

spring of 2010, nearly half of the 

licensed establishments within the 

City of Sheboygan failed alcohol 

compliance checks.  With an in-

crease of education, through the 

development of an alcohol server 

course hosted by our department, 

and the creation of the Tavern 

Safety Coalition, we reduced the 

failure rate to below 20%.   

 

This program will continue in 2013, 

with the goal of reducing the failure 

rate below 10%. 

During the sum-

mer of 2012, the 

Sheboygan Police Department in 

cooperation with sports medicine 

trainers from Aurora Health Care 

implemented a fitness program 

dedicated towards improving the 

overall health of employees, in-

creasing the safety of officers on 

the street, and reiterating depart-

ment values.  There was a total of 

16 fitness sessions, two per week, 

each being one hour in duration.  

  

Each class was different, utilizing 

various physical techniques to en-

able officers to perform better on 

the street with a reduced risk of 

injury.  The exercises in the class 

were geared towards environmen-

tal factors that Police Officers en-

counter on a daily basis. 

 

Out of the 16 fitness sessions, 

there were a total of 27 partici-

pants. The attendees completed 

these courses on their own time 

which is evidence of their dedica-

tion.  This program will hopefully 

continue in 2013, with the goal of 

including all law enforcement offic-

ers within Sheboygan County.  

Special thanks to Aurora Health 

Care for helping us with this pro-

gram! 

Tactical Fitness 
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In early 2012, the Sheboygan PD 

reached out to tavern owners,   

citizen/neighborhood associations, 

AODA groups and any other con-

cerned citizens or groups in an 

effort to address a number of con-

cerns in and around taverns.  

More specifically, the police de-

partment wished to reduce the 

ability of underage people to enter 

taverns, as well as reduce as-

saults and other crime that often 

occurs in and around taverns. 

 

The initial meeting was held on 

February 6, 2012.  It was very well 

attended and eventually led to the 

formation of the Tavern Safety Co-

alition (TSC).  Currently, 48 of the 

over 70 taverns in Sheboygan are 

members of the TSC.  The first 

order of business was to elect a 

board to oversee the formation of 

the TSC.  The TSC Board consists 

of the following: 

 
President Tommy Lloyd – Vibez 

Vice President Dennis Altmeyer – Hopps Haven 

Treasurer Jim Klabechek – Tavern League 

Secretary Bill Adams – Sheboygan Police 

Bob Meyer – Talk of the Town 

Jason Violetta – Speak Easy 

Larry Schaefer – Legend Larry’s 

Rufino Martinez – Rehab  

Erik Wagner (for Phil Duket) – HSC 2020 AODA 

Henry Capetillo – Gateway Neighborhood 

Ald. Jodi Vander Weele 

Scott Mittelstadt – Sheboygan Police  

OPEN SPOT – BUSINESS 

 

 

 

 

 

 

 

 

 

 

 

Next the TSC developed a vision 

and mission statement. 

Our vision is to make Sheboygan 

the destination for social nightlife. 

We will strive to provide safe and 

crime-free establishments for legal 

drinking age patrons to eat, drink 

and enjoy themselves. In addition, 

we will be good neighbors, a posi-

tive influence in the community 

and partner with other community 

resources to achieve success. 

 

Our mission is to organize all the 

establishments serving or selling 

alcoholic beverages in the City of 

Sheboygan as a coalition. We will 

work together to uphold high 

standards of conduct to ensure a 

safe and enjoyable environment 

for all our patrons and staff. In ad-

dition, we will educate coalition 

member personnel on the dangers 

associated with over-serving, 

proper identification of underage 

individuals and how to successful-

ly handle difficult patrons and situ-

ations. 

 

The TSC board has developed a 

Code of Conduct  that is clearly 

posted on a blue sign near the en-

trance to any TSC establish-

ment.  The purpose of the Code of 

Conduct is to communicate to pa-

trons our expectations for their be-

havior and elicit their assistance in 

creating a safe environment . 

 

Chronic or egregious violations of 

the code of conduct may result in 

being banned from all TSC estab-

lishments.  Thus far more than 20 

individuals have been banned 

from TSC taverns for varying 

lengths of time. The purpose for 

banning these individuals is to  

create a safe environment for 

the many other patrons who simp-

ly want to have an enjoyable time. 

 

Another step to reach our goals 

has been the development of train-

ing for tavern employees to edu-

cate them on the dangers involved 

in the service of alcohol and how 

to better avoid these issues.  We 

also now have a member of the 

board who is trained as a TIPS 

instructor.  TIPS is a nationally 

known training course for alcohol 

servers which involves hands-on 

training in responsible beverage 

service.  The TSC has also creat-

ed a website - which can be found 

at www.sheboygantsc.org.   

 

The TSC board meets monthly 

and the entire TSC membership 

will meet quarterly.  The TSC 

hopes to one day have all estab-

lishments in Sheboygan that are 

licensed to sell alcohol be mem-

bers.  We are also looking for any 

other businesses or community 

groups that are interested in being 

members.  Please contact any 

member of the board or call the 

Sheboygan Police Department at 

459-3333 and ask for Lt. Scott Mit-

telstadt or Lt. Bill Adams. 
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In the fall of 2012, the SPD formed a partnership with Joni Graves of the Wisconsin Transportation Information Center,  

Department of Engineering Professional Development, University of Wisconsin-Madison. Through this partnership, the  

Sheboygan Police Department was able to post crime, traffic crash and performance data into a DataViz calendar.  

 

 

The DataViz format allows a temporal visualization of crime and crash data to help the Sheboygan Police Department better 
understand the temporal aspect of when certain crimes or police events occur. The DataViz on these pages is an example of 
2012 crime, crash, and performance data placed into the DataViz format.  A full resolution version can be downloaded at 
www.sheboyganpolice.com 
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In the fall of 2012, the SPD formed a partnership with Joni Graves of the Wisconsin Transportation Information Center,  

Department of Engineering Professional Development, University of Wisconsin-Madison. Through this partnership, the  

Sheboygan Police Department was able to post crime, traffic crash and performance data into a DataViz calendar.  

 

 

The DataViz format allows a temporal visualization of crime and crash data to help the Sheboygan Police Department better 
understand the temporal aspect of when certain crimes or police events occur. The DataViz on these pages is an example of 
2012 crime, crash, and performance data placed into the DataViz format.  A full resolution version can be downloaded at 
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Patrol Neighborhoods 

Cleveland Park Cooper 

Deerfield East Side 

Eisner End Park 

Evergreen Fellowship 

Field of Dreams Garden 

Industrial North Kuehne Park 

Memorial North Calumet 

North Flats North Lake 

North Point North Railway 

North Side Pigeon River 

Pine Bluff Raider 

Rolling Meadows South Calumet 

Vollrath   

                     North District Supervisors:   
Lt. Teunissen, Sgt. Meyer and Sgt. Zempel 

 
North District Neighborhoods 
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         Central District Supervisors: 
          Lt. Mittelstadt, Sgt. Anderson and Sgt. Patton 

 
           Central District Neighborhoods 

 

Downtown Ellis Historic 

Erie Hill Gateway 

Kiwanis Park KMD South 

KMD West Lakefront 

Near North River Bend 

River Watch Riverfront 

Sheridan Park South Pier 

Taylor Park Vollrath West 

Wildwood   
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Patrol Neighborhoods 
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     South Neighborhoods Supervisor: 
            Lt. Adams, Sgt. Riddiough and Sgt. Stelter 

 

            South District Neighborhoods 

 

Ashwood Business Drive North 

Business Drive South Country Village 

Deer Gaze East Camelot 

Farnsworth Franklin Park 

Gateway South Green Park 

Harley-Wal Hilltop 

Humboldt Indian Meadows 

Indiana Corridor Industry 

James Madison King Park 

Lakeview Oak Creek 

Redwing Riverdale 

Roosevelt Park Settlement 

Sommer Pines South Central 

South Lake State Side 

Swift The Flats 

Veterans Park Weeden Creek 

West Camelot   
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Over the past several years, the She-

boygan Police Department’s philosophy 

has moved in the direction of being a 

more community-based and problem-

oriented department.  To accomplish 

this, our officers and supervisors train 

and work with an emphasis on problem-

oriented policing.  In 2012, the admin-

istration of the department decided to 

bolster its commitment to this approach 

by changing our training program for 

new officers.  This decision changed 

our post academy training from the San 

Jose, or Field Training Officer (FTO) 

model, to the Police Training Officer 

(PTO) model. To support this decision, 

8 patrol officers, 2 patrol sergeants, and 

1 patrol lieutenant received instruction 

in the Police Training Officer program 

from members of the Southern Police 

Institute, in cooperation with the COPS 

program. While the foundation for the 

new training program was laid out dur-

ing the initial training, the structure and 

materials for our program were devel-

oped and implemented by the 11 offic-

ers who went to the training in August 

of 2012. 

 

The previous San Jose model focused 

the training of new officers on educating 

them on how to perform specific tasks 

in law enforcement. This style of train-

ing focused heavily on the learning, 

demonstration, and performance of rote 

tasks.  In addition to teaching basic 

skills, the PTO program is designed to 

build on them and encourage problem 

solving. Four training officers are as-

signed to each new officer to serve as a 

coach and mentor during the training 

period. The PTO program incorporates 

reports that the trainee has to prepare 

that will eventually teach them how to 

solve problems in their assigned neigh-

borhoods. One of these reports is a 

Problem-Based Learning Exercise 

(PBLE) where the trainee is presented 

with a problem from the community and 

they have to go through several steps 

to attempt to solve the problem. One of 

the steps requires that the trainee reach 

out and seek input from the community. 

When the new officer has completed 

the report, it is presented to members of 

the department and a solo patrol as-

signment can be achieved. There is no 

right or wrong solution to these prob-

lems and the officer is evaluated on 

how well they went through the problem 

solving steps.  

Police 
Training 
Officer 
Program 

Police Training Officers 

Jeff Mares 

Kent Huibregtse 

Sara Blodgett 

Ryan Schmitt 

Rebecca Rupnick 

Mike Wynveen 

Joel Hendrikse 

Brandon Kehoe 

 

Police Training 

Supervisors 

Sergeant Mike Stelter 

Sergeant Tim Patton 

 

Police Training 

Coordinator 

Lt. Doug Teunissen 
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Another important aspect of the PTO 

program is making the individual officer 

become more responsible for their own 

training. In the FTO model, all of the 

training was done by the training officer. 

The PTO program encourages adult 

based learning and allows for the train-

ing to be tailored to the individual learn-

er and their personal needs.  As before, 

the training officer in the new model 

should be able to guide their trainee in 

the right direction to find a solution to 

their problem. The PTO program also 

has the new officer performing more 

self evaluation than the FTO model. 

Instead of the trainer writing every daily 

activity down, the trainee is required to 

write a journal. The journal can be used 

for many uses; documenting daily calls, 

self evaluation on calls for service or 

daily activities, notes for the PBLE’s, or 

any other thing a trainee may want to 

document.  

 

Another big component of the PTO 

model is that officers are encouraged to 

fail forward or learn from their mistakes.  

In PTO, the training officer will not allow 

the new officer to fail in a way that vio-

lates rights, laws, or policies., But, it has 

been found that one of the best ways 

for officers to learn is from experimenta-

tion and our new officers are encour-

aged to think “outside the box“. PTO 

does not penalize the officer if they 

make a mistake, as long as the trainee 

does not make the same mistake again, 

showing that learning has occurred.  

 

The PTO model is designed to make 

our new officers better problem solvers, 

resulting in an increased ability to help 

the community solve problems they are 

experiencing. The Sheboygan Police 

Department expects to complete the 

training for our first officer under this 

new program in February 2013.  Officer 

Holly Kehoe was hired in October of 

2012 and will be our first success story 

for our new program.  Kehoe was origi-

nally trained under the San Jose Model 

when she worked for her previous de-

partment.  During her training, Kehoe 

has noticed the difference between the 

two different models and suggested that 

the PTO model encourages a new of-

ficer to utilize resources from outside of 

the department.  Instead of just concen-

trating on answering calls for service, 

the trainee is encouraged to recognize 

problems and work with the community 

to solve those problems, she said.  

Officer Joel Hendrikse  
works with Officer 

Holly Kehoe during 
her training. 
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Patrol 
Footnotes 

Under City of Sheboygan ordinance 66-150, the Chief of Police or his designee 
may deem a property or premise as a chronic nuisance if it is determined that 
“three or more nuisance activities resulting in enforcement action have occurred at 
a premise during a 12-month period.”  This allows the police department to sched-
ule a meeting with the property owner to discuss ways to abate the nuisance. 
A nuisance can be anything from building code violations to violations of local, 
state or federal law.  The types of enforcement action that may be considered for 
chronic nuisance abatement can range from a verbal warning all the way up to the 
service of a warrant at the property. 
The goal of the ordinance is to make property owners aware of problems at their 
properties, improve their knowledge on ways to ensure the problems won’t contin-
ue or reoccur, and reduce the negative effects that nuisance properties can have 
on the neighborhoods in which they exist and the city as a whole. 
Property owners who fail to abate a nuisance or cooperate with the chronic nui-
sance process face potential penalties such as an ordinance citation for failing to 
meet with police.  Such uncooperative actions could also result in being charged 
for police services as well as civil action against the property. 

Chronic Nuisance Defined  

USE OF FORCE 

There were 69 reported use of force 
incidents in 2012. In some incidents, 
multiple types of force were applied 
which result in the numbers below.  

 
The use of force reports are broken 

down as follows: 
 

 Firearms were displayed 37 times 
 

 Active counter measures were 
employed 13 times 
 

 Electronic weapons were dis-
played 24 times 
 

 Electronic weapons were de-
ployed a total of 16 times 

 

 54 Search War-

rants were exe-

cuted in the City 

of Sheboygan 

by our agency. 

 

 There were 44 

Chronic Nui-

sance Property 

Incidents. 

 

 462 nuisance 

calls for service 

were handled by 

our agency.  

 

 

 

Nuisance calls 

defined: 

 

Trash, maintenance 

of homes, noise, 

animals, long grass, 

snow removal, nox-

ious weeds, public 

and disorderly be-

havior, anything 

that is a public nui-

sance. 
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The Sheboygan Police Department has had 

an active canine program since 1989.  The 

first three canines on the Department were 

dual-purpose.  They were used for patrol 

work and narcotics detection.  

The criminal elements within the City of She-

boygan demonstrated the need for single 

purpose narcotics canine teams.  The De-

partment has seen an increase in narcotic 

arrests and drug related crimes over the 

past several years.   

Currently, the Sheboygan Police Depart-

ment has two single purpose canine teams 

on patrol.  Their purpose is to locate and 

identify the odor of drugs, which would oth-

erwise remain undetected.  Our canines are 

an important tool to the Police Department, 

and are an asset to their Community. 

In March of 2009, Officer Trisha Saeger was 

partnered with K9 Bud.  Bud is a Chocolate 

Labrador mix that specializes in the detec-

tion of drugs.  Officer Saeger and K9 Bud 

patrol during both first and second shift. 

In November 2009, Officer Todd Danen was 

partnered with K9 Kramer.  Kramer is a Yel-

low Labrador mix that specializes in the de-

tection of drugs.  Both work on third shift in 

patrol.   

In 2012, Sheboygan Police canines were 

involved in 369 deployments.  The canine 

teams are deployed on traffic stops, search 

warrants, school searches, outdoor area 

searches, motel sniffs, currency sniffs, and 

other miscellaneous searches.   

In 2012, K9 Bud and K9 Kramer’s deploy-

ments resulted in 108 arrests for marijuana, 

cocaine, heroin, methamphetamine, drug 

paraphernalia, or operating while impaired 

(drugged driving).  Other miscellaneous ar-

rests were for possession of drugs with in-

tent to deliver, probation violation arrests, 

weapons arrests, bail jumping violations, 

etc.   

(Note: K9 Bud and Officer Saeger were out of service 

for patrol duties from January 2012 through May 2012.) 

K-9  
Unit 

The Sheboygan Police De-

partment not only recogniz-

es the importance of drug 

interdiction, but also pre-

vention.  The K-9 Units of-

ten give demonstrations to 

schools, citizen police 

academies, and many oth-

er specialty groups.   

The K-9 Unit is a proactive 

component that joins spe-

cific efforts to fight drugs in 

the community.  The other 

components include the 

Sheboygan County MEG 

Unit and the Sheboygan 

Police Department Street 

Crimes Unit. 



Sheboygan 
County Dive  
Team 

Partnering with the Community 
Page 32 

The Sheboygan County Dive Team 

consists of divers from the She-

boygan Police Department and the 

Sheboygan County Sheriff’s Depart-

ment.   

 

In 2012, the Dive Team was ex-

panded to include a dive support 

unit made up of the following agen-

cies: Kohler Fire Department, She-

boygan Falls Fire Department, Ce-

dar Grove Fire Department, Town of 

Sheboygan Fire Department, and 

Plymouth Ambulance Service.  The 

dive support unit plays a number of 

extremely important roles including 

providing constant medical checks 

and attention to the divers, line 

tending, communication operations, 

boat operation, equipment transport 

and overall safety of the dive 

scenes to name just a few. 

 

In 2012, the new system was put to 

the test on several call-outs.  The 

first call-out was on July 22, 2012 

for a report of a man who had ap-

parently drowned in a private pond 

near Elkhart Lake.  Dive team mem-

bers assisted in evidence collection 

and the eventual recovery of the 

body. 

 

The next call-out occurred on Au-

gust 10, 2012 when several sub-

jects were swept off the North Pier 

and two men were presumed 

drowned.  This was the first time the 

entire dive team and support unit 

were called into action.  Due to ex-

tremely rough conditions and poor 

visibility, the victims were not imme-

diately located.  However, both men 

were eventually recovered, one on 

the second day and the other on the 

third day of searching.  While this 

was a tragic event, the recovery of 

the victim’s bodies helped to bring 

closure to the grieving families. 

 

The third dive team call-out oc-

curred at around 1:00 AM on August 

26, 2012.  This occurred on Lake 

Ellen which is a small inland lake in 

Sheboygan County near Cascade.  

A 29-year-old man had fallen over-

board from a boat during a nighttime 

excursion on the lake.   

Currently there are 

five members from 

the Sheboygan     

Police Department 

and five from the 

Sheboygan County 

Sheriff’s Department. 

 

Sheboygan County  

Dive Team 2012: 

 

Supervisor Lt. Scott 

Mittelstadt 

Team Leader Officer 

John Rupnick 

Asst. Team Leader 

Deputy Steve     

Wimmer 

Deputy Shannon Brill 

Officer Patrick 

Leichtnam 

Officer Jeffery Mares 

Officer Jason Pacey 

Correctional Officer 

Mike Russ 

Deputy Kurt Schmidt 

Deputy Adam Walter 

Officer Spencer    

Wilson 
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Unfortunately, despite three days of 

searching, the victim was not able to 

be located.  This was due to no cer-

tain last seen point and poor visibil-

ity underwater.   

 

During the three days of searching, 

the dive team received assistance 

from the Milwaukee Fire Depart-

ment Sector Scan Unit as well as 

several K-9 search and rescue 

teams.  It was not until September 

8, 2012 that the victim’s body finally 

surfaced and was recovered. 

Lastly, during the scheduled Sep-

tember dive team training, the team 

was utilized to raise a stolen vehicle 

from the bottom of the Sheboygan 

Quarry.  The van had been stolen 

from the south side of Sheboygan 

on August 25, 2012 and a male ju-

venile had been arrested on Sep-

tember 2, 2012 for the theft; howev-

er, the vehicle could not be located.  

On September 3, 2012, a citizen re-

ported to police that the vehicle had 

been located on the bottom of the 

quarry while snorkeling. 

Sheboygan County is 

located in east      

central Wisconsin on 

the  western shore of 

Lake Michigan. The 

county covers 514 

sq. miles with a pop-

ulation of 113,000 

residents. There are 

72 inland lakes cov-

ering 2111 acres and 

five rivers. She-

boygan County also 

encompasses  775 

sq. miles of Lake 

Michigan. The signifi-

cant amount of water 

and recreational     

activities substanti-

ates the need for a 

quick response dive 

team. The She-

boygan County Law 

Enforcement Dive 

Team is the only 

team within the coun-

ty. Several surround-

ing counties have no 

dive team and have 

mutual aid agree-

ments with our team. 

SHEBOYGAN 

COUNTY 

WATERS 



Partnering with the Community 
Page 34 

 

P
a

ra
d

e
s 

M
e

m
o

ri
a

ls
 

F
u

n
e

ra
ls

 

C
o

lo
r 

P
re

se
n

ta
ti

o
n

 

3 1 4 4 
 

2012 Honor Guard 

Honor 
Guard 

The Sheboygan Police Department 

Honor Guard is a ceremonial unit 

within our department. The unit is 

military in nature, along with its uni-

form. The Honor Guard Unit is 

comprised of eleven police officers 

from various ranks.  The Honor 

Guard represents the police de-

partment at formal, government 

and festive events. Most important-

ly, The Sheboygan Police Depart-

ment Honor Guard has the mission 

of honoring those law     enforce-

ment officers that have paid the 

ultimate sacrifice while serving 

their respective communities.  It 

represents the police department, 

and its members at funerals of po-

lice officers, both active and re-

tired, in support for the family. This 

is performed in a respectful and 

dignified manner.  

  

The following offic-

ers are members 

of the Sheboygan 

Police Department 

Honor Guard Unit: 

 

Sgt. David 

Anderson 

 

Lt. Kurt Brasser 

 

Officer Matthew 

Heimerl 

 

Officer Joel 

Kuszynski 

 

Sgt. Terry Meyer 

 

Lt. Scott Mittelstadt 

 

Sgt. Brad Rid-

diough 

 

Officer Ryan 

Schmitt 

 

Lt. Michael Wil-

liams 

 

Officer Michael 

Wynveen 

 

Sgt. Kurt Zempel 
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The Sheboygan Police Department 

Emergency Response Team (ERT) 

responds to high-risk situations 

which require a tactical approach 

beyond normal police patrol opera-

tions, such as barricaded subjects, 

high-risk warrants where suspects 

are believed to be armed, hostage 

situations, and large civil disturb-

ances.  Members of the ERT re-

ceive advanced training in tactics, 

searching techniques, room clear-

ing, and use of specialized equip-

ment such as ballistic shields, dis-

traction devices, specialty impact 

and chemical munitions, and 

breaching tools for entering locked 

doors. 

 

The ERT is made up of 16 officers 

and two patrol sergeants.  There 

are 13 operators who serve perime-

ter, breaching and entry functions 

during high-risk calls.  The team 

also has three trained crisis negoti-

ators.  The goal of the team’s train-

ing and techniques is to peacefully 

resolve serious, high-risk situations 

which occur in the community and 

minimize danger to officers, sus-

pects and the public at large.  The 

team also seeks to work collabora-

tively with the community to re-

spond to the growing nationwide 

trend in workplace and school vio-

lence. 

 

2012 saw a transition in leadership 

for the ERT, as Lieutenant Doug 

Teunissen, after five years as team 

commander, has turned over com-

mand of the team to Sergeant Mike 

Stelter and Sergeant Kurt Zempel.  

Officer Eric Edson also stepped 

down after 16 years of service as a 

team member, including many 

years as team leader.  Officer 

Shannon McKay has assumed re-

sponsibility for the team leader role.  

The ERT also welcomed five new 

operators in 2012: Officer Joel Hen-

drikse, Officer Ryan Schmitt, Of-

ficer Jonathan Smith, Officer Brent 

Vreeke, and Officer Matt Friedl.  

With new members and leadership, 

the team looks forward to continu-

ing to serve the safety and security 

of the Sheboygan community. 

Emergency 
Response 
Team 

2012 Stats: 

2 ERT Deployments 
 
1 Call Out 
 
2 Demonstrations 

Photography by Strukel Photography 

ERT Team Members 

Supervisors 

Sgt. Michael Stelter 

Sgt. Kurt Zempel 

 

Operators 

Team Leader 
Shannon McKay  

Assistant Team Leader 

Kent Huibregtse 

Joel Kuszynski  

 Matthew Braesch 

Andrew Kundinger  

Brandon Kehoe 

Stephen Schnabel 

Michael Wynveen  

Joel Hendrikse 

Jonathan Smith 

Ryan Schmitt  

Brent Vreeke  

Matthew Friedl  

 

Negotiators 

Charlet Endsley  

Patrick Leichtnam 

Melanie McCarthy   



Sheboygan 
County 
MEG 
Unit 

2012 Stats: 
In 2012, the MEG 

Unit initiated over 72 

drug cases which 

led to the arrest of 

over 50 people, and 

charging over 135 

drug related crimes.  

MEG investigators 

conducted numer-

ous undercover op-

erations and served 

over 30 search war-

rants.  In the course 

of the investigations, 

cocaine, marijuana, 

heroin, methamphet-

amine and various 

prescription pills 

were seized, along 

with 3 vehicles and 

10 weapons.   

 

During the course of 

the year, the MEG 

Unit not only con-

ducted narcotic in-

vestigations but also 

provided 19 commu-

nity presentations to 

schools and profes-

sional groups con-

cerning drug aware-

ness and its impact 

on the community.  

The presentations 

include, but are not 

limited to, ways to 

avoid becoming a 

victim of crime and 

how to report sus-

pected drug activity. 
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The Sheboygan County MEG Unit  

is a full-time unit which conducts un-

dercover operations while investi-

gating major drug dealing activities 

in our county.  The SPD is the lead 

agency for the MEG Unit and pro-

vides a supervisor and an investiga-

tor. The Unit consists of officers 

from the SPD, Sheboygan County 

Sheriff’s Department, Plymouth PD 

and a part-time K-9 handler from the 

Sheboygan Falls PD.  In addition, 

other agencies in the County pro-

vide resources and work alongside 

the MEG Unit during investigations.  

In 2012, the MEG Unit relocated to 

a new facility in Sheboygan Falls, 

which resulted in significant cost 

savings.   

 

The MEG Unit conducts joint inves-

tigations with other agencies and 

task forces at the local, state and 

federal level including the Wisconsin 

Department of Justice, DEA and the 

US Postal Service.  In 2012, The 

MEG Unit initiated a drug investiga-

tion in the City of Plymouth which 

involved agencies from Manitowoc, 

Milwaukee and Mendocino County, 

California, the Wisconsin Division of 

Criminal Investigations, HIDTA and 

DEA.  This was a large scale mariju-

ana organization which concluded 

with the arrest of 13 suspects and 

the largest cash seizure in She-

boygan County history.  Over 

$250,000 in cash and property have 

been seized, to date, stemming 

from this investigation. 

 

In 2012, Lt. Michael Williams partici-

pated in a panel discussion hosted 

by Advanced Pain Management at 

UW-Sheboygan concerning pre-

scription pill abuse.  The event was 

attended by over 100 medical pro-

fessionals and members of the 

medical community, law enforce-

ment and District Attorney’s office 

provided insights and suggestions 

concerning the issue.   

 

The MEG Unit has seen an increase 

of heroin use within Sheboygan 

County over the last year and has 

been focusing their efforts towards 

combating this trend.  This has re-

sulted in several arrests and collab-

oration with the U.S. Attorney’s Of-

fice to charge the dealers in federal 

court.   



Street Crimes Unit 

This Month’s Q&A Technology Tips  
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The Sheboygan Police Department 

Street Crimes Unit, or SCU, was 

established to address the chang-

ing criminal activity in the City of 

Sheboygan.  In 2012, there were 

changes made to SCU that would 

help the unit fight crime, the fear of 

crime and disorder in the city. 

 

Prior to 2012, SCU had three (3) 

officers assigned to it and they 

were supervised by the Shift #2 

Lieutenant. Coming into 2012, 

Chief Domagalski expanded the 

unit to four (4) patrol officers and 

one (1) Patrol Sergeant to super-

vise the unit.  

This expansion was made so that 

SCU could commit the time neces-

sary to address issues recognized 

by the Sheboygan Police Depart-

ment as having a negative impact 

on the community. 

 

In 2012, the Street Crimes Unit was 

involved in many areas of law en-

forcement, including: 

 Investigating criminal law viola-

tions 

 Monitoring gang activity 

 Gathering street level intelli-

gence 

 Investigating narcotics violations 

 Serving search warrants, arrest 

warrants and subpoenas 

 Assisting other agencies with 

investigations and arrests 

 Assisting other members of the 

Sheboygan Police Department 

with investigations 

 Developing street level criminal 

intelligence 

 Fugitive apprehension 

From left to right: 

Officer Jason Pacey 

Officer Shannon McKay 

Sgt. Scott Reineke 

Officer Stephen Schnabel 

Officer Matthew Heimerl 

The Street Crimes Unit 

strives for community 

awareness of gangs, 

drugs and criminal ac-

tivity, through public 

presentations and by 

contacting citizens in 

neighborhoods during 

their patrol duties. 
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Officer Doug Hall 

The Sheboygan Police Department 

and the Sheboygan Area School 

District have continued to promote 

the School Resource Officer pro-

gram.  The School Resource Offic-

ers not only continue to be active 

members of their assigned school 

populations, but continue to partici-

pate in Safety Town and assist with 

Summer School.  Their direct in-

volvement with school personnel, 

school security, parents and stu-

dents builds a positive relationship 

with the police department. 

 

This relationship extends past the 

barriers of criminal law.  For exam-

ple, Officer Patrick Leichtnam par-

ticipated in a fundraising effort at 

Urban Middle School that involved 

shaving his head to show his sup-

port for the “Make a Wish Founda-

tion”. 

In addition, their ability to effective-

ly connect with criminal justice and 

social service agencies needed to 

resolve school issues increases 

the efficiency of providing police 

services in the school environment.  

 

As 2012 comes to a close, the 

Sheboygan Area School District 

will be welcoming three new SROs 

entering their schools.  These offic-

ers are Officer Rebecca Rupnick at 

North High School, Officer Andrew 

Kundinger at South High School, 

and Officer Hang Lor at Farnsworth 

and Horace Mann Middle Schools.  

Officer Patrick Leichtnam remains 

at Urban Middle School. 

 

The completion of five year com-

mitments by Officer Doug Hall at 

North High School and Officer Eric 

Edson at Farnsworth and Horace 

Mann Schools, along with Officer 

Kuszynski’s return to the Patrol Di-

vision has resulted in career en-

hancing opportunities for the new 

School Resource Officers. 

School 

Resource Officers 
Officer Eric Edson 

Officer Joel Kuszynski 

Officer Patrick Leichtnam 



Information 
Services Division 

The Information Services Division 

of the Sheboygan Police Depart-

ment is an integral part of the or-

ganization, wherein all paperwork 

and data is checked for accuracy 

and statistical information is gath-

ered.   

 

The main responsibilities of the di-

vision are processing thousands of  

law incident reports, traffic cita-

tions, ordinance citations, criminal 

complaints, traffic warnings, enter-

ing property data, fingerprint sub-

mission, managing in-squad video 

recordings, accident reports, park-

ing tickets, incoming mail, and 

open records requests. 

 

In addition to processing open rec-

ords requests for the public, law 

incident reports are also provided 

to many outside agencies, such as 

the DA’s Office, City Attorney’s Of-

fice, Department of Social Ser-

vices, and Probation and Parole. 

The Uniform Crime Report, a sta-

tistical analysis report, is complet-

ed on a monthly basis, and then 

submitted to the State of Wiscon-

sin’s Department of Justice. The 

Federal Bureau of Investigation al-

so gets this reported information 

submitted to them by the State.  

 

The Records staff performs all of 

the above functions in support of 

the patrol officer on the street, and 

to provide excellent customer ser-

vice to the community.  They take 

great pride in their contribution, 

and strive to support the mission of 

the Sheboygan Police Department. 

 

The next pages contain statistics 

gathered by the Information Ser-

vices Division. 

This division is 

staffed by: 

 

 2 Department 

Secretaries 

 

 2 Records    

Specialist 

Clerks  

 

 1 Secretarial/  

Transcriptionist 

Clerk 

 

 3 Transcription-

ist/  Data Entry 

Clerks 

 

The staff is 

supervised by the 

Administrative  

Assistant to the 

Chief of Police/

Office Supervisor.  
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Number of Calls for Service (Incident Complaints) for the Sheboygan    

Police Department in 2012: 

25,519 

Each jurisdiction submits monthly reports to the Uniform Crime Reporting (UCR) Program which 

collects and reports crime offense data for the Nation as Part I and Part II crimes. This is essen-

tial to maintain the uniformity and consistency of data nationwide. 

 

Definitions of Part I Crimes: 

1.  Homicide – the willful (non-negligent) killing of one human being by another. 

 

2. Forcible Rape – the carnal knowledge of a female forcibly and against her will. 

 

3. Robbery – the taking or attempting to take anything of value from the care, custody or control  

of a person or persons by force or threat of force or violence and/or by putting the victim in fear. 

 

4. Assault(s) – an unlawful attack by one person upon another for the purpose of inflicting      

severe or aggravated bodily injury. This type of assault usually is accompanied by the use of a 

weapon or by means likely to produce death or great bodily harm. 

 

5. Burglary – the unlawful entry of a structure to commit a felony or a theft. 

 

6. Larceny/theft – the unlawful taking, carrying, leading or riding away of property from the    

possession or constructive possession of another. Motor vehicle theft is not included. All thefts 

and attempted thefts are counted. 

 

7. Motor vehicle theft – the theft or attempted theft of a motor vehicle. A motor vehicle is      

classified as a self-propelled vehicle that runs on land surface and not on rails. 

 

8. Arson – any willful or malicious burning or attempt to burn, with or without intent to defraud, a 

dwelling house, public building, motor vehicle or aircraft, personal property of another, etc. 
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*Effective 2011, this data reports end of year actual offenses. 

Uniform Crime Reporting - Part 1 Crimes 

Sheboygan Police Department: 2007-2012 

Offense 2007 2008 2009 2010 2011 2012 

Violent Crime Murder 1 0 2 1 1 3 
  

Forcible Rape 21 10 18 20 16 20 

Robbery 29 27 28 22 24 21 

Aggravated As-
sault 

40 43 51 69 84 127 

Property 
Crime 

Burglary 430 349 312 216 222 260 

Larceny Theft 1,979 1,772 1,539 1,234 1,196 1,204 

Motor Vehicle 
Theft 

62 67 49 44 43 42 

Arson 13 10 7 3 3 5 

Total Crime   2575 2278 2006 1609 1589 1682 
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(Source-WI OJA) 

City Popula-
tion 

Murder Rap
e 

Rob-
bery 

Agg. 
Assault 

Burglary Theft Motor 
Veh. 
Theft 

Arson Total 

Brookfield 37,920 0 0 9 16 106 895 20 0 1046 

Fond du Lac 43,021 2 37 9 99 117 923 29 3 1219 

Janesville 63,575 2 20 32 115 407 1952 44 10 2582 

La Crosse 51,320 0 19 25 122 308 1436 75 3 1988 

Oshkosh 66,083 0 11 20 148 315 1330 23 7 1854 

Sheboygan 49,288 0 16 26 89 231 1165 50 5 1582 

Wausau 39,106 0 32 21 70 253 890 35 6 1307 

Wauwatosa 46,396 0 2 49 49 244 1506 52 0 1902 

West Allis 60,411 2 10 114 73 571 2376 227 26 3399 

Uniform Crime Reporting Part I Crimes 
Benchmark Cities-2011 

Total Offenses: 298 
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The 2012 drug arrests include the Sheboygan Police Department and Sheboygan County Meg Unit. 

Drug Arrests 
Cocaine 16 

Heroin 12 

Drug trafficking 32 

Marijuana 132 

Methamphetamine 2 

Other Narcotics 251 

Paraphernalia 240 

Prescription Drugs 39 

Grand Total 724 

 

 

 
 

(Source-WI OJA) 



Partnering with the Community 
Page 44 

 

 

2012 Reported Domestic 
Disturbance Incidents 

Month Number of Reported 
Offenses 

January 32 

February 23 

March 41 

April 46 

May 51 

June 44 

July 50 

August 50 

September 35 

October 43 

November 36 

December 38 

Grand Total 489 
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 Accident Type Total 

Fatal 1 

Other 7 

Personal Injury 163 

Hit & Run Personal Injury 9 

Hit & Run Damage to Property 319 

Property Damage 1061 

Grand Total 1560 

Property 

Value Property Stolen $773,682 

Value Property Recovered $169,178 

Percent Recovered 22% 

Arrests 

Traffic 2991 

Other Arrests 4686 

Total Arrests 7677 

2012 Accident Data 

2012 Property Data 

2012 Arrest Data 
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Sheboygan Police Department 

Parking Tickets Issued 
2012 

Yearly Parking Ticket Violations 

 Type       

 O OVERTIME PARKING   44  

 OM OVERTIME - METERED   3,072  

 O15 OVERTIME - 15 MINUTE ZONE  64  

 O30 OVERTIME - 30 MINUTE ZONE  15  

 O1H OVERTIME - 1 HR ZONE   15  

 O2H OVERTIME - 2 HR ZONE   168  

 O3H OVERTIME - 3 HR ZONE   0  

 P PROHIBITED PARKING    45  

 PAS PROHIBITED - ADJACENT TO SCHOOL (7-4) 114  

 PBT PROHIBITED - VEHICLE W/BOAT TRLR ONLY 54  

 PCW PROHIBITED - TOO CLOSE TO CROSSWALK - 15 FT 365  

 PDA PROHIBITED - DEC 1 TO APRIL 1 (POSTED SIGN) 36  

 PDP PROHIBITED - DOUBLE PARKED  2  

 PFH PROHIBITED - FIRE HYDRANT - 10 FT  23  

 PIP PROHIBITED - IN PARK AFTER HOURS  36  

 PNP PROHIBITED - NOT PARALLEL/CURB - 2 FT 9  

 PNS PROHIBITED - NOT IN/NO STALL  58  

 POD PROHIBITED - OBSTRUCTING DRIVE/ALLEY - 4 FT 161  

 POW PROHIBITED - OBSTRUCTING SIDEWALK  17  

 PPP PROHIBITED - PRIVATE PARKING SPACE/LOT 314  

 PPZ PROHIBITED - PARKING ZONE   105  

 PSP PROHIBITED - SCHOOL PERMIT ONLY  126  

 PSS PROHIBITED - SCHOOL STAFF ONLY  19  

 PSV PROHIBITED - SCHOOL VISITOR ONLY  7  

 PTR PROHIBITED - OFF TRUCK ROUTE  2  

 PUA PROHIBITED - UNDESIGNATED AREA  74  

 PWS PROHIBITED - WRONG SIDE OF STREET  16  

 P24 PROHIBITED - 24 HOUR CONTINUOUS PARKING 340  

 P26 PROHIBITED - 2AM TO 6AM (POSTED SIGN) 97  

 PTI PROHIBITED- T-INTERSECTION  47  

 W WINTER PARKING (DEC 1 THRU APR 1-2AMTO6AM) 2,578  

 S SNOW EMERGENCY   0  

 H HANDICAP ZONE    15  

      8,049  

*Total tickets issued monthly vs. issued by violation  vary due to tickets that have been voided. 



Partnering with the Community 
Page 47 

2012 Total Tickets Issued - 8,049 

2011 Total Tickets Issued - 6,616 
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2012 was another 

great year of pro-

gress, changes and 

challenges.  The tel-

ecommunicators 

continue to rise to 

the challenge of 

their job and contin-

ue to provide a high 

level of professional 

service to the com-

munity and its citi-

zens, as well as 

supporting the patrol 

officers and their fel-

low co-workers. 

 

These dedicated 

employees who 

serve this depart-

ment and the com-

munity as telecom-

municators recog-

nize the responsibil-

ity of their position 

and strive for excel-

lence in the perfor-

mance of their job 

duties.  They are the 

nerve center for the 

deployment of po-

lice, fire and EMS 

for the City of She-

boygan.  

 

The Sheboygan Po-

lice Department tele-

communicators look 

forward to the year 

2013 and the contin-

uing challenges that 

they will face.    
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The Sheboygan Police Department’s 

Public Safety Communications Cen-

ter is the initial point of contact for 

citizens in need of assistance within 

the city limits of Sheboygan.  The 

Communications Center is currently 

staffed with fourteen (14) full-time 

telecommunicators (which include a 

lead telecommunicator), along with 

one part-time telecommunicator.  

The word “telecommunicator” is an-

other word for “dispatcher”. 

 

On 04/07/12, Telecommunicator 

Brenda Steffen retired after 34 years 

of service.  Due to that retirement 

and a previous retirement in 2011, in 

May of 2012, our department hired 

Michael Cordier and Brian Reed as 

full-time telecommunicators to fill 

their vacancy.   Telecommunicator 

Cordier completed his training at the 

end of August and has been as-

signed to Shift #2.  Telecommunica-

tor Brian Reed completed his training 

in the middle of September and is 

currently temporarily assigned to 

Shift #3. 

 

  The Sheboygan Police Department 

Communication Center is one of the 

most modern dispatch centers within 

the area.  The Communications Cen-

ter provides 24/7 coverage while 

maintaining a minimum staffing level 

of three dispatchers on first and sec-

ond shift and two dispatchers on 

third shift.  The telecommunicators 

are responsible for dispatching po-

lice, fire and EMS services within the 

city limits of Sheboygan.  

 

 

Communications Center 



In addition to being assigned to work 

in the Communication Center, a tele-

communicator is also assigned to 

staff the police desk on first and sec-

ond shift.    The desk telecommuni-

cator is responsible for data entry of 

different types of paperwork such as 

field interviews, accident reports, 

booking sheets, etc. as well as re-

ceiving parking ticket monies, bail 

bond monies, handling phone com-

plaints from citizens, along with 

providing customer service to citi-

zens who walk into the police depart-

ment.  The desk telecommunicator 

also assists with overflow telephone 

calls from the Communication Cen-

ter.   

  

During the normal course of a shift, 

telecommunicators assigned to the 

Communication Center remain in 

constant radio contact with the police 

officer, as well as fire and EMS units 

when needed, all the while continu-

ing to answer 911 and non-

emergency phone lines, sending and 

receiving teletypes on the statewide 

TIME (Transaction Information for 

the Management of Enforcement) 

system, processing criminal and mu-

nicipal warrants, entering missing 

persons, stolen vehicles and the list 

goes on.    

 

During 2012,  numerous school and 

civic groups toured the Sheboygan 

Police Department Communication 

Center and had the opportunity for 

an up-close and personal look at the 

equipment that is used on an every-

day basis by the telecommunicators.    

Skills 
When considering the 

workload of the telecom-

municators in the Com-

munication Center, the 

general public may not 

realize the enormous 

skills and abilities they 

must possess in order to 

handle their job.  In gen-

eral, a telecommunica-

tor is a “First Respond-

er” until the first police 

officer or fire/EMS unit 

arrives on the scene.   

Each telecommunicator 

must be certified on the 

statewide TIME System 

(Transaction Information 

for the Management of 

Enforcement) and are 

required to pass a recer-

tification test biannually 

which is required by the 

Wisconsin CIB (Crime 

Information Bureau).  

Additionally, CIB for-

wards monthly reports 

to our department re-

quiring validation of rec-

ords entered into the 

TIME system.  Several 

telecommunicators have 

attended Validation Of-

ficer Training and are 

responsible to ensure all 

of our TIME entries such 

as warrants and writs of 

commitments are still 

active, accurate and 

complete.      

Telecommunicators are 

also certified to give 

CPR instructions over 

the telephone if neces-

sary. 
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Property & Evidence 
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The Property and Evidence section 

of the Criminal Investigation Division 

continued to handle the disposition 

of all evidence and property taken 

by police personnel in the course of 

their work.  The need for a more ef-

fective and efficient method of dis-

posal of abandoned vehicles was 

recognized and resulted in imple-

mentation of an on-line auction web-

site, Wisconsin Surplus, to alleviate 

excessive vehicles within police 

custody.  This quickly resolved the 

overflow issue while eliminating the 

need for police personnel to conduct 

an auction that required paid over-

time.   

 

In 2013, the program will be exam-

ined for the potential of adding addi-

tional abandoned items to the list for 

disposal. 

 

The proper preparation and selec-

tion of evidence for the collection of 

DNA is essential for efficient and 

effective processing at the Wiscon-

sin State Crime Lab.  Due to 2012 

updated guidelines concerning DNA 

evidence, the Sheboygan Police 

Department hosted a free on-site 

training session instructed by State 

Crime Lab personnel concerning 

practices and procedures required 

by their organization.  This training 

is designed to decrease submis-

sions of multiple DNA samples and 

focuses on initially submitting high 

probability samples thus decreasing 

the return time of analyzed evidence 

to a police department. 

In 2012, Evidence/

Property Officer 

Julie Lamb han-

dled over 3,241 

pieces of property 

and/or evidence 

that required docu-

mentation due to 

police contact.  

The ability to main-

tain thorough rec-

ords concerning 

retention and 

movement of arti-

cles is essential to 

police operations.  

In addition, Proper-

ty Officer Lamb 

collected 75 cell 

phones to be pro-

vided to the “Call 

to Protect” pro-

gram.  The She-

boygan Police De-

partment has pro-

vided 997 cell 

phones to this pro-

gram since 2002.  

Lamb also provid-

ed 116 unclaimed 

bicycles to the 

“REBIKE” pro-

gram. 
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The Court Services division in the 

Sheboygan Police department acts 

as a liaison between the depart-

ment and the courts, as well as the 

prosecuting agencies.   

 

The Court Service Section is 

served by two civilian employees; 

Tina Thurs and Cassandra Wohlge-

muth. Together, they are accounta-

ble for reviewing citations prior to 

filing them with the appropriate 

court.  They are also responsible 

for the filing of all municipal and cir-

cuit court cases and associated 

documents generated by the She-

boygan Police Department. 

 

This is very important and detail-

oriented work. Any request for evi-

dence or discovery requests that 

the prosecuting agencies need are 

filtered through Court Services.  

They also organize the service of 

subpoenas to members of the de-

partment, as well as working with 

the Police Volunteers and depart-

ment personnel to coordinate the 

service of subpoenas to non-

department witnesses throughout 

the community.   

 

Court Services also provides offic-

ers and detectives proper notice of 

pending court appearances.  

 

Court Services is also responsible 

for keeping the court calendar up to 

date.  Notices are primarily made 

via e-mail.  As another important 

duty, Court Services reviews elec-

tronic citations on the computer and 

electronically transmits to the ap-

propriate court. 



Communications & 
Electronics 
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In 2012, our technician, Russell 

Schreiner, re-programmed all VHF 

communication equipment to narrow 

band for the City Emergency Commu-

nication Center, radio tower sites, and 

the Sheboygan Fire Department vehi-

cles in order to comply with a January 

1, 2013 deadline.   Russ assisted his 

counterpart at the Sheboygan County 

Sheriff’s Department, George Macias, 

in completing similar work at their 

agency. 

 

On a daily basis, Russ provides rapid 

troubleshooting and repair for a variety 

of our technical systems. These sys-

tems include our computers, radios, 

telephones, alarms and camera sys-

tems.  Russ can also be relied upon at 

times to make repairs to other me-

chanical problems within the police 

facility. Russ continues to provide 

communication system maintenance 

to many police and fire agencies 

across Sheboygan County. 

 

Russ currently serves as the Chair-

man of the Sheboygan County Com-

munications Council.  In this capacity, 

he has made numerous presentations 

to the County Board Supervisors and 

other committees to assist them in 

planning for necessary upgrades to 

the county-wide radio communication 

system.  

 

Russ also serves as the Chairman of 

the 700 Mhz & 800 Mhz Regional 

Planning Committee for Region 45 

which serves over ¾ of the State of 

Wisconsin.  The purpose of this com-

mittee is to review and approve appli-

cations from agencies within the re-

gion for the use of public safety chan-

nels in these bands and ensure that 

their use adheres to the regional plan. 

Russ also continues to serve on the 

East Central Regional “SCIP” ( State 

Communication Interoperability Plan) 

Implementation Council. 

 

Throughout the past year, Russ has 

completed training on the use of the 

State of Wisconsin “E-Sponder” alert-

ing system and has completed training 

as a “COML” (Communication Leader) 

under FEMA, Department of Home-

land Security.   As a COML,  Russ is 

responsible  for developing a public 

safety communication plan and setting 

up communications systems at any 

expanding incident. This could include 

large scale emergencies, disasters or 

even large sporting events such as 

PGA or LPGA golf events held within 

the county.   

The Sheboygan 

Police Department 

Communication/

Electronics Techni-

cian, Russell 

Schreiner, is re-

sponsible for main-

taining all of the 

city wide radio, 

alarm, video sur-

veillance and tele-

phone communica-

tion equipment.  

When all city wide 

radio equipment is 

tallied, Russ cur-

rently maintains 

approximately 238 

mobiles, 234 port-

ables, 25 base sta-

tion radios and six 

tower sites. 

 

The Communica-

tions & Electronics 

Department is criti-

cal to maintaining 

emergency prepar-

edness.  We are 

lucky to have ca-

pable technicians 

such as Russ 

Schreiner and 

George Macias 

serving the city 

and county.   
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The Sheboygan Police Department 

fleet of vehicles is maintained by 

our mechanic, David Daniels.  This 

fleet of vehicles includes 16 marked 

patrol cars, 12 unmarked detective 

squads, 5 cars assigned to the drug 

investigation unit, 2 community ser-

vice officer vehicles, as well as 2 

support vehicles assigned to the 

mechanic and communications 

technician. David also maintains 

the Harley Davidson motorcycle 

and Polaris ATV.   He also does 

service maintenance to 4 vehicles 

assigned to the Building Inspection 

Department. 

This year, David has entered all of 

the vehicles into the fleet manage-

ment portion of the Spillman RMS 

system.  Using this system will pro-

vide for a better organized and 

more accessible record of fleet ve-

hicle maintenance activities and 

costs. 

The police department did not re-

place any of the fleet vehicles dur-

ing 2012.  In 2013, we anticipate 

that we will replace 5 marked police 

squads and 2 unmarked cars.       

In anticipation of replacing these 

vehicles, David assisted in re-

searching the specifications and 

functionality of the future vehicles. 

After much research and thought, 

the department selected the Ford 

SUV Interceptor as the replace-

ment patrol vehicle for the Ford 

Crown Victoria which ended pro-

duction in 2011.  The new squads 

will maintain the black and white 

color scheme; however, we antici-

pate a change in the squad 

graphics to give them a new ap-

pearance. David and our communi-

cations technician, Russell Schrein-

er, will be busy in the new year pre-

paring the new cars for service. 

Sheboygan Chevrolet-

Chrysler has donated a 

mini-van for use in sup-

port of our community 

service officers and oth-

er policing activities. 

We are very apprecia-

tive of their generous 

support. 



Community 

Service 

Officers 
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The Sheboygan Police 
Department employs two 
full-time civilian Commu-
nity Service Officers.  
The Community Service 
Officers are in a non-
sworn position, but they 
do have limited powers 
of enforcement.  Our cur-
rent two Community Ser-
vice Officers are CSO 
Henry Meller and CSO 
Yeng Yang.  For part of 
the year, Jordan Sucha 
was with us as a CSO 
until he accepted a   
transfer back to the City 
Engineering Department.  
Then, CSO Yeng Yang 
joined our team.  They 
are under the Patrol Divi-
sion of the Sheboygan 
Police Department and 
are supervised by Ser-
geant Anderson. 
 
They are tasked with a 
number of duties and 
responsibilities that as-
sist patrol officers, in-
cluding parking enforce-
ment, 24-hour parking 
violations, snow emer-
gency parking violations, 
and prohibited parking 
violations. 
 
One of the more critical 

tasks that the Communi-
ty Service Officers per-
form is enforcing  park-
ing restrictions around 
schools to ensure that 
the children going to 
school can be as safe as 
possible with the con-
gested vehicle traffic 
around the schools. 
 
They also enforce the 
City’s abandoned vehicle 
ordinance.  This process 
requires some investiga-
tive functions, the follow-
ing of protocols that are 
outlined in State Statutes 
and City Ordinances, 
working with the con-
tracted Towing Service, 
Depot Auto Service, and 
when necessary issuing 
ordinance citations to 
violators of these ordi-
nances. 
 
The Community Service 
Officers recover aban-
doned bicycles and as-
sist the Sheboygan Po-
lice Department Property 
Officer in storage of 
these bicycles and other 
property.  They also  
help in transferring the    
abandoned bicycles to 
“ReBike” of Sheboygan 

to be reconditioned and 
given out. 
 
Other tasks include as-
sisting disabled motor-
ists, assisting with traffic 
control, traffic surveys, 
data processing, parade 
duties, posting of parking 
signs, erecting barri-
cades, assisting with 
public inquiries for direc-
tions and property and 
helping out with school 
crossing guard duties. 
 
 The Community Service 
Officers play an im-
portant role in promoting 
neighborhood pride in 
the city by finding aban-
doned, junked, and disa-
bled vehicles and over-
all code enforcement  in 
the neighborhoods of the 
city. 
 
The Community Service 
Officers help enforce a 
quality of life to make the 
City of Sheboygan at-
tractive to its residents 
and to its visitors.  The 
Community Service Of-
ficers are also funded in 
part from a federal grant. 
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The Sheboygan Police 
Department employs six 
part-time School Cross-
ing Guards and one sub-
stitute School Crossing 
Guard who fills in during 
an absence of one of the 
other School Crossing 
Guards.  The Sheboygan 
Police Department part-
ners with the Sheboygan 
Area School District and 
six of the city’s elemen-
tary/charter schools that 
the School Crossing 
Guards are stationed at.  
The School Crossing 
Guards are equipped, 
trained, and supervised 
by Sergeant Anderson. 
 
The nature of their duties 
requires them to work 
independently to ensure 
the safety of the children 
and their parents who 
walk to and from school.  
They provide a safe 
crossing at some of the 
City’s busiest and con-
gested intersections near 
their assigned schools. 
Each of the School 
Crossing Guards follows 
the schedule of the re-
spective schools that 
they are stationed at.  
They easily become well 

acquainted with the chil-
dren, the parents, and 
staff of their respective 
schools.  When “their”  
School Crossing Guard 
is not there due to an 
absence such as an ill-
ness, the children and 
their parents notice and 
miss them.  It is not un-
common for them to re-
ceive colored pictures or 
cards from the children.  
 
The School Crossing 
Guards that are sta-
tioned at their corners of 
the intersections are not 
only helping children 
cross the street by stop-
ping traffic, but also en-
couraging and teaching 
children how to be safe 
when crossing streets.  
They keep a watchful 
eye on the children in the 
vicinity of their intersec-
tion to help ensure their 
safety as they walk to 
school.  This includes 
observing any suspicious 
activity or individuals.  
They can observe traffic 
and other violations and 
are capable of contacting 
our department for patrol 
officers to take enforce-
ment action. 

All of our School Cross-
ing Guards are balancing 
the need of children to 
cross the street safely 
and of motorists who are 
traveling on the road-
ways.  The Sheboygan 
Police Department and 
the School Crossing 
Guards always encour-
age motorists to slow 
down in school zones 
when the children are 
present.  Patrol Officers 
will often stage near the 
School Crossing Guards 
to encourage motorists 
to slow down and obey 
the directions of the 
School Crossing Guards.  
If necessary, Patrol Offic-
ers will take enforcement 
action. 

School 
Crossing Guards 

The six School Crossing 
Guards include: 
 
 Mr. Robert Pribbernow, 
who is stationed at the 
intersection of Superior 
Avenue and N.  15th 
Street helping the children 
who attend Jefferson Ele-
mentary School. 
 
Mr. Robert Schuetty, who 
is stationed at the intersec-
tion of Wilson Avenue and 
S.  16th Street, helping the 
children who attend Wilson 
Elementary School. 
 
Ms. Jane Kunert, who is 
stationed at the intersec-
tion of Superior Avenue 
and N.  5th Street, helping 
the children who attend 
Grant Elementary School 
and the Elementary 
School for the Arts and 
Academics. 
 
 Mr. Fernando Escalera 
and at times his wife, Ms. 
Debra Escalera, are sta-
tioned at the intersection 
of S. 8th Street and Ala-
bama Avenue, helping 
children who attend Long-
fellow Elementary School. 
 
Ms. Donna Reiter who is 
stationed at the intersec-
tion of State Business 
Highway 42 (Calumet 
Drive) and N. 20th Street, 
helping children who at-
tend Cooper Elementary 
School. 
 
Ms.  Helen Zettel, who is 
stationed at the intersec-
tion of S.  14th Street and 
New Jersey Avenue, help-
ing children who attend 
Sheridan Elementary 
School. 
 
Ms. Jennifer Keen is our 
Substitute School Cross-
ing Guard and she has to 
be familiar with all of the 
intersections, willing and 
available to be called on 
the day that she is needed 
to fill in. 



2012 VIPS Staff: 

 

Back row, Left to 

right:  

Connie Mehan 

Marilyn Bohren 

Jason Lawrence 

Ethel Pillman 

Tom Riemann 

 

Front row, Left to 

right: 

Kristi Lawrence 

Jeanne Pethan 

VIPS Coordinator 

Penny Weber 

Mary Ann Dickfoss 
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Volunteers in Police Service (VIPS) 

is one of five Citizen Corps partner 

programs. The International Associ-

ation of Chiefs of Police (IACP) 

manages and implements the VIPS 

Program in partnership with, and on 

behalf of, the White House Office of 

the USA Freedom Corps and the 

Bureau of Justice Assistance, Office 

of Justice Programs, U.S. Depart-

ment of Justice. 

 

The Sheboygan Police Department 

is fortunate to have a cadre of nine 

volunteers led by VIPS coordinator 

Penny Weber who provide a wide 

variety of support services to our 

department.  Volunteers allow law 

enforcement agencies and officers 

to focus on policing and law en-

forcement functions by providing 

supplemental or support services, 

such as administrative assistance.   

 

Because of the sensitivity and confi-

dential nature of the police depart-

ment, the selection process for vol-

unteers is specific. It is designed 

with the intention of finding those 

volunteers who exhibit our core val-

ues of: integrity, leadership, profes-

sionalism, competence, accounta-

bility and team work.   

 

Our volunteers have to be a United 

States citizen, and at least 18 years 

of age. An application process in-

volves a personal interview, thor-

ough criminal background check 

and fingerprints. The volunteers that 

are in VIPS do not receive any com-

pensation for their service. 

 

Our VIPS staff currently provides 

assistance in the police records and 

court services area, as well as giv-

ing tours of the facility to community 

groups. They assisted the patrol di-

vision by serving 606 subpoenas 

throughout the city and collecting 

traffic data.  

 

VIPS provides all collection and 

sorting from the prescription drug 

drop off box. During 2012 they col-

lected and disposed of 1,287 

pounds of prescription drugs and 

related items. 

Volunteers in Police Service 

http://www.theiacp.org/
http://www.theiacp.org/
http://www.ojp.usdoj.gov/bja/
http://www.ojp.usdoj.gov/bja/
http://www.ojp.usdoj.gov/bja/


In 2012, our vol-

unteers provided 

the SPD with 

1,822 hours of 

service, valued 

at $33,160.40.  

The work of our 

VIPS staff repre-

sents a tremen-

dous resource 

contribution to 

our Police De-

partment and the 

Sheboygan 

Community. 
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VIPS currently supports the detec-

tive division by doing civilian finger-

printing two afternoons each week 

and collecting data about retail 

theft. In 2012 they fingerprinted 138 

individuals.    

 

Our VIPS staff also provides assis-

tance by acting as role players for 

Junior Police Academy. 

 

In the Municipal Court area, volun-

teers assist by doing clerical work 

and acting as a court monitor twice 

a month during evening court. 

 

The City of Sheboygan and the 

Sheboygan Police Department are 

very fortunate to have such individ-

uals helping within the community. 

 

If you would like more information 

on the volunteers or would like to 

volunteer, please contact our de-

partment, 920-459-3333.  

Subpoena Service  516.25 
Court Services - Clerical  285.50 
Prescription Drugs Sort  209.00 
Municipal Court -Clerical, Court Monitor161.00 
Records-Clerical     90.50 
Fingerprinting     48.50 
Neighborhoods, community groups   39.50 
Crime mapping     32.75 
Retail theft data collection    19.75 
Traffic data collection    18.25 
Tours      12.50 
Jr. Citizens Academy role play   10.00 
Replenish forms       9.50 
Special event parking signs     6.75 
Landlord training manuals assembled  6.75 
Update information in Spillman     6.25 
Sex offender address review     6.00 
Parking citation books address update 5.75 
Powerpoint presentation creation     5.50 
Community giveaways update/order     5.25 
Duplicate internal forms      5.00 

Citizens Police Academy        4.50 
Financial institution information update  4.25 
Other          5.00 
Coordinator     308.00 

2012 Service Hours 

Total Volunteer Hours in 2012 
 

1,822.00 
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Community Outreach 
Programs 

 

The Junior Police Academy pro-

gram continues to provide an eight-

week insight into law enforcement 

for middle school students. 

 

Officer Eric Edson and Officer Pat-

rick Leichtnam, along with the aid 

of other officers, instruct these 

evening sessions.  The program is 

supported by local organizations, 

businesses and individuals. 

 

The program not only provides 

“hands-on” experiences but focus-

es on positive character traits, such 

as generosity, integrity, etc.  The 

officers mentor students during the 

course and attempt to bridge the 

gap between student and police 

officer.   

 

The JPA site on the Sheboygan 

Police Department home page has 

professional video presentations by 

Officer Edson illustrating the im-

portance of positive contributions 

required of our youth to the com-

munity.  Officer Edson was recog-

nized by the National Junior Police 

Academy organization for his in-

volvement in the program in 2012. 

Safety Town is a safety education 

program for children who will be 

starting Kindergarten in the fall of 

the following school year.  This is 

a long-standing program spon-

sored by the Sheboygan Service 

Club, in partnership with the She-

boygan Area School District’s 

Community Recreation Depart-

ment and the Sheboygan Police 

Department. 

 

When the program is finished in 

July, we start planning for the next 

year’s programs by looking back 

on what worked and what didn’t 

work.  We start planning dates, 

materials, curriculum, venues, 

speakers, youth volunteers, spe-

cial accommodations and neces-

sary repairs.   Much of this is done 

by volunteers from the Service 

Club, with the help of teachers and 

officers involved in the program.  

 

It teaches safety awareness and 

accident prevention in a fun, 

hands-on setting. Taught by a cer-

tified teacher, with the assistance 

of the Sheboygan Police Depart-

ment, kids practice safety skills 

both indoors and out on the minia-

ture “Safety Town” Lot and at the 

pool in James Madison Elemen-

tary School. 

 

This year, two sessions were held 

in June and two more in July.  148 

children participated. We bring in 

the experts to talk about safety 

including: the Sheboygan Fire De-

partment, St. Nicholas Hospital, 

Prigge’s Bus Service, the She-

boygan County Health Depart-

ment, the Sheboygan County Dive 

Team and a dog trainer and pet 

expert. The Safety Town Program 

is held at Horace Mann Middle 

School. 

 

School Resource Officers Patrick 

Leichtnam and Eric Edson were 

instrumental in the success of this 

year’s program! 
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The idea is simple...to truly inspire 

good character you have to put 

kids in the room with it. This has 

been the central philosophy of the 

Junior Police Academy for 20 

years-proactively bringing young 

people and law enforcement pro-

fessionals together. 

 

The new course, “American Police 

Officer: A Course in Character,” 

explores the meaning and conse-

quences of good character as 

seen through the eyes of law en-

forcement and those who work in 

the criminal justice system. 

Through this course, students will 

learn both the skills and the virtues 

needed to become in-

formed and productive citizens. 

Nearly 600 police departments na-

tionwide have requested this new 

course from JPA’s national head-

quarters in Austin, Texas. Starting 

this fall, only a handful of cities will 

serve as pilot programs for 

“American Police Officer,” includ-

ing Austin (TX), Oblong (IL) and 

Sheboygan (WI).  Here in She-

boygan, the program will be of-

fered to sixth graders at Horace 

Mann Middle School. 

 

Students will be exposed to les-

sons taught by School Resource 

Officer Eric Edson, as well as 

guest speakers who exemplify one 

of the key character traits...a “Most 

Wanted List” of sorts that includes; 

Justice, Diligence, Courage, Gen-

erosity, Integrity, Enthusiasm and 

Wisdom. 

 

Students will then employ “police 

investigative tactics” to seek out 

people in their community who 

they believe demonstrate these 

traits as well. Students will recog-

nize these exemplary individuals 

by asking them to sign a “Good 

Character Challenge Form.” Stu-

dents who submit completed forms 

and successfully fulfill the course 

requirements will receive a com-

memorative “Challenge Pin,” 

which recognizes the student for 

demonstrating, what is perhaps 

the ultimate act of good charac-

ter—Gratitude. 

The mission of the Law Enforce-

ment Torch Run for Special Olym-

pics is to raise funds for and raise 

awareness of the Special Olym-

pics Movement.  Special Olympics 

is a program which daily reaffirms 

our belief that with hope and dedi-

cation, we can see achievement 

and self-worth realized by any indi-

vidual.  Specials Olympics shows 

the community that there are no 

limits to the human spirit. 

This year, on June 7th, 2012, Of-

ficer Brian Krueger was inducted 

into the Wisconsin Law Enforce-

ment Torch Run Dale Brunner Hall 

of Fame.  Over the past 23 years, 

Officer Krueger has shown excep-

tional support of Special Olympics 

through his involvement with the 

Law Enforcement Torch Run.  

 

In additional to Officer Krueger’s 

daily recruitment efforts, he also 

organizes Sheboygan’s annual 

Final Leg, which sees over 50 par-

ticipants each year and incorpo-

rates numerous agencies, includ-

ing Kohler, Plymouth, Sheboygan 

and Sheboygan Falls Police De-

partments, along with the She-

boygan County Sheriff’s Office and 

Corrections Probation and Parole.   

 

“Officer Krueger’s attitude is conta-

gious and he lives the true mission 

of the Law Enforcement Torch 

Run,” said Kathy Walker, North-

eastern Regional Director of De-

velopment for Special Olympics 

Wisconsin. 

 

Special thanks go to Officer Brian 

Krueger and Officer Dean 

Wendlandt for coordinating this 

year’s run and to everyone who 

participated. 



Explorer 
Post 2881 
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The Sheboygan Law Enforcement 

Explorer Post averages 20-25 mem-

bers, who range from age 15 to 21.  

Most of our members are students 

of the Sheboygan Area School Dis-

trict.  Some members come from 

Sheboygan Falls High School, Lu-

theran High School, or even Plym-

outh and Howards Grove. 

 

The Post participated in several 

competitions, in which they travel to 

places like Muskego, West Bend, or 

Hartford to put the skills they have 

learned from bi-weekly meetings to 

test.  They compete against other 

Explorers from around the state and 

have even come home with several 

awards, recognizing their excel-

lence.  Those awards are on display 

in the hallway of the Sheboygan Po-

lice Department, near the Street 

Crimes Unit office. 

 

Explorers continue to assist the de-

partment by volunteering their time 

to community functions like the Alz-

heimer’s Walk, Independence Day 

festivities, and holiday parade du-

ties.   

 

Our “Open House” in October 

brought in numerous area youth, 

who were encouraged to participate 

in the program by school career 

counselors, friends, family, and po-

lice officers.  We retained more than 

12 of these attendees as official 

members, bringing our current ros-

ter to nearly 25 active participants. 

 

With the growing number of youth 

involved, Officers Knez, Walloch, 

Wilson, Stephen, and Fickett were 

willing to assist the post and depart-

ment, by becoming Associate Advi-

sors.  The growing workload is now 

distributed to all involved in leading 

the post, making our efforts more 

effective. 

 

A new Explorer Handbook has been 

created, outlining Explorer responsi-

bilities and details potential promo-

tional opportunities.  The Explorers 

are going to be given opportunities 

to achieve “ranking positions” like 

sergeant, lieutenant, and captain.  

This will turn over many of the lead-

er’s responsibilities directly to the 

Explorers.  We hope this will allow 

for personal and organizational 

growth. 

 

The Explorer Post 

saw some changes 

at the end of 2012.  

Sergeant Dave An-

derson, who led the 

post for several 

years, resigned from 

his position with the 

group to pursue oth-

er areas of interest.  

Officer Alex Jaeger 

took over as the lead 

Post Advisor, with 

the assistance of 

Sergeant Kurt 

Zempel overseeing 

operations and en-

suring compliance 

with the national of-

fice of Learning for 

Life / Bay Lakes 

Council. 
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Under the direction of Lt. Michael 

Williams, the 18th annual Citizen 

Academy began on March 15th, 

2012.   

 

 The academy encompasses many 

different facets of law enforcement 

and provides participants numerous 

hands-on opportunities in which to 

gain a better understanding of how 

and why law enforcement serves 

the community. 

 

The 11 week course had many joint 

sessions with the Sheboygan Coun-

ty Sheriff’s Department Citizen 

Academy.  A presentation dinner 

was held at Breaking Bread on May 

24th, 2012.  Special thanks goes to 

the officers and deputies who as-

sisted during the 11 weeks. 

2012 Citizen Academy 

The Citizen Academy 

students listened   to 

a special presenta-

tion by Detective Joel  

Clark.  They also 

participated in a 

“Shoot/Don’t Shoot “ 

exercise.  



The Sheboygan 
Police Benevo-
lent 
Association 
Awards Ceremo-
ny was held on 
Tuesday, March 
13th, 2012 at 
Breaking Bread 
Banquet and 
Meeting Center.  
The Service 
Awards recipients 
were nominated 
by fellow officers, 
supervisors and 
civilian co-
workers.  They 
represent those 
who strive to go 
above and be-
yond what is ex-
pected of them 
by their peers 
and the public.  
These men and 
women...our co-
workers, friends 
and family mem-
bers...did not ask 
to be put in hero-
ic situations, but 
rather found 
themselves in cir-
cumstances that 
allowed them to 
demonstrate the 
qualities of a he-
ro.   
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Meritorious Service Awards: 
Presented to an officer for exceptional performance of outstanding service 

on behalf of the department, while carrying out an act of great  
responsibility, or of critical importance to law enforcement. 

Officer Charlet Endsley Officer Brandon Kehoe Officer Joel Kuszynski 

Police Officer of the Year Award: 
Presented to an officer for exemplary service to the community, which  

involves performance and achievement above and beyond that which is  
required by an officer’s basic assignment.  

Detective Matthew Walsh 
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Police Benevolent 
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Civilian Employee of the Year Awards: 
Presented to a non-sworn employee for exemplary service to the 

 community, performance and achievement above and beyond that 
which is required by the employee’s basic assignment. 

Lori Kanitz Paula Haelfrisch 

Life Saving Awards: 
Presented to sworn and/or now-sworn individuals for performing an act, 
through prompt and decisive action, under extraordinary circumstances, 

that saves or significantly prolongs the life of another. 

Officer Matthew Friedl Officer TJ Hamilton Officer Spencer Wilson 

Citizen’s 
Distinguished 

Service Awards: 
Presented to individuals, 
who are not members of 

the police department, who 
through courageous acts of 

bravery and/or personal 
risk have assisted in 

 apprehending a criminal, 
aiding an officer during a  
critical incident, or who 

demonstrated exceptional 
cooperation with the  

department in the accom-
plishment of its mission. 

Fong Lee 

Penny Weber 
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The Sheboygan Police Department’s 2012 Annual Report 

was produced by Paula Haelfrisch, Mary Danen and    

Cassandra Wohlgemuth. 

 

Special thanks to all those who submitted information to 

make this report possible.  We also recognize Detective 

Paul Olsen for his stunning photographs, featured on the 

front cover and many other pages, as well as Lori Kanitz 

for the beautiful employee portraits. 
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